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1. Purpose. To publish regulations governing the conduct of candidates in the Officer
Candidates Class, Platoon Leaders Course (Junior, Senior, and Combined) and the Naval
Reserve Officer Training Corps.

2. Cancellation. OCSO P1530.2I

3. General. This ordersets forthregulationsgoverningthe conductof all officercandidates
while assignedto OfficerCandidatesSchool.

4. ReconunendatiQns. Recommendations concerning changes for revisions to this manual are
invited and should be submitted to the Commanding Officer, Officer Candidates School (via the
S-3 Offic~r).

5. ACtion. A copy of these regulations will be provided to each candidate for information and'
compliance.

6. Summary of chan2es. The changes for 201)4are significant and should be reviewed in their
entirety.



7. Certification- Reviewed and approved on this date.
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.. CANDIDATE REGULATIONS

CHAPTER 1

MISSION AND ORGANIZATION

1000. MISSION. To train, evaluate, and screen Officer Candidates to ensure that they possess
the moral, intellectual, and physical qualities for commissioning and the leadership potential to
serve successfully as company grade officers in the Operating Forces.

1001. ORGANIZATION. Candidates will be organized into training companies. The number
of companies will depend on the total number of candidates reporting for training. The staff of
each candidate company is organized with a company headquarters and two or more candidate
platoons, depending upon the number of candidates in training. A company staff will consist of
a Company Commander, Company Executive Officer, Company First Sergeant, Company
Gunnery Sergeant, Company Police Sergeant, Company Clerk, and a Company Corpsman. The
Platoon staffwill consist ofa Platoon Commander, Platoon Sergeant, and normally two Sergeant
Instructors. This chain of command is established to maintain control in the company.
Whenever candidates initiate any type of action within the chain of command (asking a question,
etc.), they will always begin with the Sergeant Instructor, regardless of to whom they wish to
speak.
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CANDIDATE REGULATIONS

CHAPTER 2

EVALUATION

2000. PURPOSE. The evaluationprocess provides a method and basis for screening candidates
for commissioning. '

200 LGENERAL

I: The evaluation Ofa candidate's abilities, performance, and potential is conducted in three
categories:

a. Leadership.

b. Academics.

c. Physical Fitness.

2. Eighty percent is the minimum passing grade in all areas of testing and evaluation. Minimum
passing gradesare>col)sidered as marginal and may be grounds for appearance before an
evaluation board (para. 2006). Evaluations are rated as follows:

PERCENT RATING

00.79
80-83
84.88
89-91,
92-95
96-100

Unsatisfactory
Marginal
Average
Above Average
Excellent

Outstanding

2dO2.'WEIGHT OF EVALUATEDEVENTS; Evaluatedeventsare assigned percentage
weightsbase<tupontheir relevancein mea,sucingaptitudefor commissionedserviceand the
approximatetime and effortdevotedto preparationfor themduringthe course. Theseevents and
their weightsare shownbelowin the sequencetheyare nonnallytestedand evaluated.
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EVENT

ACADEMIeS

Compass Course Day
Drill I (written)
Drill II (performance)
General Military Subjects I .
General Military Subjects II
Land Navigation
Leadership
MC History
Compass Course Night
Tactics I
Tactics II

. WptisF(performance)
Wprls II (written)
St,lbtotal

2-4
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PERCENTAGE.WEIGHTS
.

OCC PLCCOMB PLCJR PLCSR NROTC

2 2 3 2 2
2 2 - 2 2
2 2 - 2 2
2 2 3 2 2
2 2 - 2 2
2 2 3 2 2
2 2 3 2 2
2 2 3 2 2
2 2 - 2 2
2 2 4 2 2
3 3 - 3 3
2 2 3 2 2
- - 3 - -

25% 25% 25% 25% 25%

PHYSICAL FITNESS OCC PLCCOMB PLCJR PLCSR NROTC

.Inventory' PFT 2 2 3 2 2
Intermediate PFT 2 2 - 2 2
FinalPFT 4 4 5 4 4
Combat Reildiness Test 5 5 5 5 5
Obstacle Course 5 5 5 5 5
Endurhce €oufse 7 7 - 7 7
StaminaCourse 0 0 7 0 0
Subtotal 25% 25% 2% 25% 25%



The inspection by the CO, OCS that takes place the final week is considered in the
Command Evaluation of all programs~ Failure results in a 5% reduction of the overall final
grade.

. .

2003. LEADERSHIP.' Officer candidates are continuously evaluated by members of the
platoon and company staff. It is not expected that candidates initially possess all of the required
leadership traits. By study, instruction, and practice, a reasonably intelligent person can become
an effective leader. ,Candida~<::sshould be guided in their actions throughout the program by the
leadership traits and pritlciples contained in FM 22-100, Military Leadership, atld FMFM 1-0
Leading Marines. Appendix A lists the traits and principles as well as providing some thoughts
on leadership. .

1. Leadership Grade. The leadership grade is derived trom the following evaluations:

a. Leadership Reaction Course. This is the opportunity for individual candidates to
demonstrate leadership in'a small group. A fireteam of candidates isgiyen four problem-solving
scenarios and the way that they react to a demandIng environment is observed and evaluated.

b. I-Ieadership Exa.m. Thi~ exam is, muJtiple~choice and consists or q1;lestions based
upon subjects coveredduIjng lcaciership classrqom instruction periods.

c; Sn.taJJUn,it~eadership EvaluationJ/H. These courses evaluate candidates on
leadership, probl~l1},Solving,.~~in$,decision-making, comm!1ndpresence, and communication
skills. SULE I evaluates a candidate as a Fire Team Leader, SULE II evaluates a candidate as a
Squad Leader.

2-5
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LEADERSHIP OCC PLCCOMB PLCJR PLCSR NROT

Leadership Reaction Course 5 5 10 5 5

Evaluation I (midcycle) 10 10 20 10 10
Evaluation II (final eval) 15 15 20 15 15
SULEI 8 8 - 8 8
SULEII 12 12 - 12 12
Subtotal 50% 50% 50% 50% 50%

TOTAL 100% 100% 100% 100% 100%
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d. Com",and Eval\l~tion. ]3qsed upon the recolIlmendationsof t\1eplatoon staff and
their own9b~erv~tjoi1s,.~a.chplatoon Commander prepares a cOlmnand.evaluationon all
candidates in his or her platoon. In the case ofdisenrolled or marginal candidates, a written
summary of the candidaty's perfornmnce is included in the comman9 evaluation. The percentile
grade is derived Trom evalwiting the candidate's leadership perfonnance and potential in the
following areas:' . ,

(1) DaflY90nduct and applicatiollofthe 14 leadership traits.

(2) Billet assignments (evaluated per para. 8003)

(3) fuspection results, including the CO, OCS Inspection

(4) Written assignments/Impromptu Speech

(5) Daily personal appearance

(6) PFT

(7) Daily perfonnance at physical training including close combat

(8) Conditioning hikes

(9) Individual Movement Course

(10) TarzaniConfidence Course

(11) Combat Course

(12) Peer evaluations

(13) Motivation and attitude

(14) Perfonnapce improvement

(15) Growth potential

2-6
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2. Nop.~w~ighted events.. Some evaluated events are nQtassigned weights, butare considered in
determining the command ,eyaluation grade. These event:;;are described below:

a. Writt,t!n ass.igl!ll~eptl!i.Fronrtim~tto time, written assignments of varying lengths are
assigned tO9andidat,es.. ,Candicl'l.tesare evaluated ontJ:u:irabiHty to express themselve&'clearly,
logically, and concisely in writing. "fl1,eyare"also evaluated on their knowledge ofthe leadership
traits and pririciples, as presented in FM'22-100 Military Leadership or FMFM 1-0
L~ading Marines~ Written assignments fall.into two categories:

(1) Standard assignments from lesson plans.

(2) Remedial assignments, which focus attention on notcd discrepancies.

b. On" Communication. During the cycle, all candidates will be formally evaluated
on,tlleir ability to speak in fhmt ofa group. This cOllld,takeplace \vhile.?c1,tndi.cl~teis ip-the
execUtiqnofal~aderSllipbillet, or at a timedesignated,bytl).e Platoon Commander.

c. C'ombat Course. This is a course of realistic obstacles that a candidate might expcct
to encounter on a battlefield. The candidates are expected to negotiate thcse obstacles utilizing
tecllniquestaught in Individu~1Moxcment classes., The combat course provides the Platoon
Conunander with a,ninsight of a cartdirlate's physica.!courage, stamina, endur~'tce. and hi~/her
motivation. ' '

d. Confi'dtmce Course. This event is run during each course and is designed to test a
canc\idate's physi<;alability, s,elf-confidence, and physical courage. Candidates must successfully
negotiate each' obstacle over the entire course to receive a score of 100%.

e. Tarzan Course. Tllis~ventis desi~ed to test acandidate'scqnfidence and aqilityto '

work at varyingll7ights. '"Oncompletion of the demonstration, candidates will be expected to
negotiate all the rope obstacles correctly.

f. Pu:W,s.ticJ<~."THis.i~jl practic~l application eVent sj:mulating~1osecQmbat epcountered
, on the battlefield. Allcan4ida~#,~areexPectedtoutilizebasic riflebayonetfightingtechniquesas

taught in",theclqse,cqwpat class~s. The:.Qugilstick bouts provide the PlatoonC:omman,d~r with
an insight of a candldateis aggresslvenes~, physical courage, physical ability, and his/her
motivation.

2-7

---~--~--_._----- -------- - n
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.: , g.. J>e~feVa~uation. C~odidq,$es,will qe req4ired to eVrlupte all membePkpf t~~ir s.quad
at vario4$ Hmysduring t11eprogram.,AdgitLqnal1y! c{lngidatebillet holders ey.?lufltes\,1bor,dinate'. " ""'" '. '., "", '0' ", " ,.' ,"""',.""

billet holders?n th(;(i{pe~f:°iman~r.; ~apdiQ~~y,swnJ wrj,te squad peer evalu~fiOl1S.~n~'eey[ .~illet
evaluatiofisusing the Evaluation ,Report Fom1 (Appendix C).

, .
\1. CondJtio,iing hikes. The purpqs~ Qfcoq<;iiFipnil1gpikes is to build endurance ,and

self-coofidence, a~d.!?:measu.re physical courage arid stamina. ,Cflndidateswill participaJ~ in
'hikes ranging from 3 to 15 miles. ' ,

3. Leadership forms/reports

a. Evahtatiorireports (Appendix C). These forms are used by candidates to record
~quad Peer evaluations and peer billet evaluations. It is important to remember that these
evaluatiqus ar~c;,xwfid~WiaI3;ndar,enot to be shown to or discw~sedwith.other8andiclates. The
platoon staff will explainhpw to fiUout the forms. Evaluations themselves will be in accordance
with para. 8003: . . . '

b. Can<lid~te Interview Forms. Commonly referred to as "chits", there are many
variatio~s ofthe.Cflndidate Interview FOnn. These forms areused,to rec.ordcQl,lp,selingsessions
held between,a staff memoerand a.candidate. The fpll<:n.vingare the variousJypes of chits that
candidates will,encounter.

(1,)Billet Evalu'ation. Candidates will receive this chit from theirplatoon or
company staff counterpart upon completion of a leadership billet. Candidates will be guided in
the execution of thei(cbiUetsas outlined in Chapter J.ofthese regulations.

, (2) Inspection Report. Inspection.repQrts.are used to record individual
discrepanci~s note.dat inspections and bring them to4be attention of the candid~te concerned. If
,the discrep?l}cyis flagrant,orha~ a direcLbearing onhislher le~,dership,potential, the.candidate
wiH;,havethcJoPP9rtunityto write their pla,nJorcorrective action on the report. An,example of
the Inspectiqp.Repor;t:"is;:includedinAppendix D. '

(3) Stanli~rd Candidate lntervi.ewForm.Candidates w.iIlreceive this type of
chit for reyorcjiI1gmisc.ellaneous counseling sessions between a staff member and the candidate.
An example of this type of chit is included in Appendix E. Typically, these chits may be given
to candidates who:

2-8
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- become a disciplinary problem.
- act inappropriately as determined by the Platoon Commander or platoon staff.
- dcmonstrate:consistent sJ.lb-standardperformance in any area (e.g. two consecutive

marginal or below inspections; failure to complete scheduled physical training events, not as a
result of injury or illness, etc.),

- perform in a noteworthy matmer.-Scorean 83% or below .

4. General Performance. Counseling. These sessions will be held during various times
throughouHhe cycle~'They wiUfocus on each candidate~sovetaU performance, both positive
and negative. The staff member conducting the counseling will provide goals and specific
correctiye action as'tojmprove a candidate's performance. Much as in the same manner as a
chit, the candidate will be given the opportunity to write down the specific actions they will take
in the future toeitheLmailltain their favorable performance or correct their deficiencies.

2004. ACADEMlCS

1. Academic Evaluation. Academic evaluation is based on the results of scores attained on
written,and'practical examinations.coveringbasic military subjeots presented in the course. The

, passin,ggrade for.allexaminations 'is 80 percent All candidates willbe counseled 6il their
performance for all exams. Candidates who have a failing or marginal academic average may be
subject.to disenrollment; Academic testing'wmcover general military subjects (GMS) and
tactics. The following is a breakdown oftested subjects in each area.

GMS: Weapons Performance Test, Weapons Written Test, General Military Subjects
Tests, Day and Night Compass Courses.

TacJiQs: TactiQs I and II Examin,ations.

Written Leadership Examinations will not count towards the academic grade, but rather towards
a candidate.'sdveriillJleadershtp score.

2'. Cheating and Collusion. At OCS, as well as anyWhere else in the Marine Corps, violations
of integritywill not betolerated. The reputationofthe MarineOfficer corps is b*sed,pn the
integrity of each officer; Any candidate who observes cheating willimmedfately repbR the
incident to the duty officer/instructor. Any attempt on the part of a candidate to give, receive, or
hav~ in his/her possession, any unauthorized information Ofmaterial during an examination shall

2-9
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be considered as an integrity viohition which constitutes grounds for dismissa,l from the program.
Cheating also'col1sists\6fany attemptlo'obtain unauthorized irlfortnation. Whether or not tl~e
informationis actuallyreceived or used is irrelevant. . .

2005.);~H¥SIC~Al:LEIIf'NESS

1. General. Sound pl~ysicalfitness is a necessary attribute of a Marine Officer. In this sense,
.physica.l fitness is the ability to perform certain physical acts that test strength, agility,
coordination, and muscular and cardiovascular endurance. About ten hours of each training
week are devoted to physical conditioning.

a. Total fitness requires progressive body development through the balanced
coordipation of all muscle groups. When carried out correctly, this will result in overall fitness,
proper posture; and.stimulation. of mental reaction.

b, This concept calls' for physical training methods that develop the individual
completely to maximum capacity withnodmbalancein total-fitness.

c. While most Marines do crunches, pull-ups, and run in preparation for the Physical
.Fitness. T~st(P.Fij'); total fitness demands maximum development of all muscle groups and
cardio-vascular fitness. The PFT is only part of this concept and is only one means of testing
designated parts of total fitness. .

2. Physical Fitness Grade. The physical fitness grade is derived from the following events:

a. . Combat ~ea~iness Test (CRT). The Combat Readiness Test is a -field-oriented
evaluation, of a canclidate's muscular and cardiovascular endurance. The test consists of five
events for which the candidate receives a numerical score based upon the number of repetitions
completedorthe time taken to complete each event. These events are:

'(1) Rope Climb.

(2)Push'-ups.

(3) Evacuation (fireman's carry).

(4) Advance by.fire and maneuver.

2-10
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(5) Combat nm.
"

All events are completed with utilities, boots, helmet, rifle, cartridge belt, suspender vest, two
canteens (full of-water), magazine pouch, and.,first aid pouch, or a combination thereof.

b. Physical Fitness Test.(PFT). The Marine C()rpsPhysicaIFitness'festwillbe
administered atvarious.times to measure tb.e,quality and,degree of'eachcandidate'sstrength and
endurance. Candidates will receive a numerical grade on the test based on their overall score.
Platoon staffmembers, are the.primary evaluators for the PFT. The test consists of the following
events: -

(1) MALE PHYSICAL FITNESS TEST

EVENT MINIMUM/SCORE MAXIMUM/SCORE

Pull-ups 3115pts
Crunch~s(2 minutes): . 40/40 pts
3 mile run . 28 minllJ~s/40 pts

95 pts*

20/100 pts
100/100 pts

18 minutes/l 00 pts
300 pts

(2) FEMALE PHYSICAL FITNESS TEST

EVENT MINIMUM/SCORE
, MAXIMU~~CORE

Flexed-ann hang 15 see/IS pts
Crunches{Z, minutes) 40/40 pts
3 mile run . 31 minutes/40 pts

95 pts*

70 seell qo pts
1ooil 00 pts

21 minutes/l 00 pts
300 pts

, , , ' ,

*The minimu11.1passing score, (80%) OQthe PFT for all Marine OffiQer Candidates atOffi<;er
. Candidates Seh()()1is 22?,p()~l1ts, regardless ()f age or gender. .

e. Obstacle Course. The Obstacle Course is designed to test a candidate's agility,
strength. and endurance. All candidate programs are evaluated on a single run for a weighted
grade, except for PLC JRs. Platoo}lstaf~n1embers are primary ev~luators for the Obstacle
Course. - -

l

2-11
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. 'd;Endurance Course, Candidates will receive a numerical grade based on the titne
requiredtq.cpmplete theic;<;Wrse.A\tcallQidate~wilLc()mplete the Obstacle Course, a designated
run, the St,ami~~.Cou~se, ~Q.ddesignat~~ obsbwles on theCo11Jb(ttCours~.; p,ortipl);;pfth~;event
are conducted with combat equipment. Platoon staffmemberlare the primary eva'luators for the
Endurance Course.

e, StaQIina C(n~r$e, This course is run by PLC JI{s in plac(;(ofthe endurance course.
CandidatesirUlrec~iye'a grade based QIltime)9 complete the co'tise.~-tandidates complete the
Obstacle Course, Iidesignated run, 'and the Junior's Stamina Course. PoHions of the event are
conducteq with combat equipp1ent. PlatooQ-staff members are the pri11Jaryevaluators for the
Stamiria'C6atse.' " ,. ,", . . , . ,c ,'." ,J .,. C. .

. . ..

'3. HeighU Weight Standards,' The provisions ofMCO 6100.10, Weight Control And Military
Appearance, apply to all candidates.

2006. EV4\LUATIONBOARDS

1. Companyevaluationboardsmaybe convenedfor the purpose of interviewingcandidates
who:

a. )~erponstrate unsatisfactory. or marginal performance, (i.e. they fail to adjust to
military life, cannot retain pasic military knowledge, fail,to demonstrate leadership potential, or
demonstrate traits which negate their value as Marine Officers and would be a detriment to the
MarineCQij)sifretained in-the program).

b. Obtainafailing aVeragein leadership,academics,orphysicalfitness. In sonie cases,
marginalllveragesinthese areas;!JlIlYbe groundsfor appearingbeforeanevaluatiomboard.

c. Obtaina failing'commandevaluation.

d. Obtaina failingPFTscore.

e. Obtain a failing score on five or more weighted events.

f. Obtain a failing average overall. .

2-12



"-

CANDIDATE REGULAnONS
(

g. For serious incidents,such'as integrity violations, Unauthorized Absence,
~ belligerence, or any other violations6f the UCMJ.

2. The Company Commander will infonn the candidate if he/she is to be retained in the
company orteferred to theComihanding Officer, Officer Candidates School. Company boards
are convenedgs nece'ssary, but normally notearlier thgft the third week of training. The'
Commanding Officer will convene OCS Boards as necessary to detennine whether candidates
will be retgined in the program or disenrolled as appropriate. Only the CO, Officer Candidates
School has the authority to disenroll a candidate.

2007. AWAHDS

1. The following is a brief description of each award given to deserving candidates at th~ end of
each course.

a. Phil Yeckel Award. This award isa wristwatch prescntedto the graduate with the
highest composite average in the ace an'dthe PLC(Combined) courses. .

b; National:Society Daughters ofthe American R'trvolution Award. This is a
wristwatch presented to graduates with the highest composite average in each in~rement of the
PLC SR course.

c. Marine Corps Association Awards. The Marine Corps Association presents two
separate awards to honor graduates of Officer Candidates School.

(1) A plaque is presented to the graduate with the highest composite average in
each NROTC and OCCcourse. .

(2) A leadership'certificate is awarded to the candidate with the highest leadership
average in each class/increment of the PLC SR, PLC COMB, NROTC, and OCC.

(3)Gung HoAward. This award is a certificate presented to one candidate 'from
. each platoonof the PLCJR courSethat best exemplifiesthe phrase"Gung Ho" as detennined by
his/her peers. "Gung Ho".is a Chinese phrase interpreted asineaning "Work Together" and
"Extremely Motivated".

2-13
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d. Commandant's Trophy. This award is presented to the honorman with the highest
composite average inthePLC Combined and Senior cotirses:ln the case '6fPLG Juniors, this
award is presented to the graduate chosen by his/her peets an'd'company staff members. The
primary award,is a traveling trophy that go'esftom college to college. The recipient receives a
miniature ofthis trophy. .

e. Royal Maritte Trophy. Originally presented by Royal Marine Lieutenant Colonel
. T.M. Wesson, the Royal Marine Trophy is a platoon award presented to the OCC platoon that

accumulates the highest total points in the following physical fitness events: Obstacle Course,
FinaLPFT, and the Endurance €oUtse. The avetagetestscore 'of each platoon determines the
standings of each event. Points are earned as follows:

1st place -i"

2nd place --
3rd place--

40
35
30

4th place --
5th place --

25
20

Ties will be broken in favor ofthe platoon;havingthe highesfFihaI PFTaverage.

f. Daughters of American<ColonistsAward. This award'is'an engravedsilvertray
presentedto the womanofficercandidatecompilingthe l1ighestcomposlteaverage. WOCsin
the OCCand PLC(Comb)programscompete for thisaward.

g. Colonel I. Robert Kriendler Leadership Award. This award is an engraved
Officer's M~il1~J!lkeSword presented to the OCC graduate with the highest leadership average.

h. l~.farine Federal Credit Union (MFCU) Award. This award, in the form ofa plaque
and a $150.00 check for the purchase of professipnal books, is p(csented to the candidate who
has attained the highest acadeniicaverage,PLC'(JR) exclude&. , .

LCO, ocS Award: This award is a certificate from the CO, OCS that is presented to
the candidate having the highest overall physical fitness score in each course.

2. To be eligible .forany award,a candidate must h,avecompleted all weighted and graded
even.tsin thatpaftichllar area,of evaluat1dn. Tie's are resolved in favor of the candidate with the
higher leadership average. These gtades'determine key billet holders for parades and recipients
of appropriate awards upon completion of the course.

2-14
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CHAPTER 3

TRAINING

3000. GENERAL. The training of officer candidates ,is basic in nature and is divided into eight
general categories:

1. Drill, inspection, an<tceremonies.

2. Physical trainingartd conditioning.

3. Leadership.

4. Weapons.

5. Professional development.

6. Small unit tactics.

7. General;militaty~$ubjects.

8. Miscellaneous.

3001. DAILY ROUTINE. Classes are held daily, initially Monday through Sunday; and later
in tr~ining,,<Mondaythrough Saturday. Candidates are required to attend all classes unless
excused,by,pr~per authority. The lengt!lo(tl1e training day will vary accorcting to the type,of
instf4ction b~ipg given.

3002. CANDIDATEjINST~lJ~";r°.R RELATIONSH!P. Thec;;lllctidate/instructor
relati()nsbi~/istm~i!J,tait1egonaJ()1'J,ll<dmiHtarx basis. Noc,~ndidate may enter into any financigtl
arrangements, loans, orgift givin'g with any staff member. Candidates and staff members will

. not .go onJiberty together, n()r ~ilLc,J1IJqidCltesbe invited>to a.staff member's quarters.

300J~,., RI~~~G(;)IlRS!~E:.:"INOLOGY. Apartial:Iist,oftemlsusedip the Maril1eCorps
is g{venin Appendix'!'(fvtanne=CorpsTerminology).: All bandidates wiil become thoroughly
familiar with this list by the end of the first training w~~k.
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3004..G~DE;.S'I'JltJCTUR.E.,Append,ces J an,dKshowth~jnsigni,a for th~enlistedand
officer ranks of all themilitaryseivices, respectively. These appendiceswill bestudied and
kno\\(l}by aUcandidatesby the cndof the,firsttrainingweek,

, '

3005.'.' CANDIDATKBILLETS. Throughoutthecourse',candidateswillbeassignedvario\1s
fireteam,sqLJad, platool!, ~n&cQmpat1yl,~velbillet~<a~allJeans of evaluating leadership potentiaL

. 1. Id~ntific~tion. All billet holders will wear the appropriate insignia of grade. Enlisted and
officerinsigniawill pe centered,on,areq ta.1:>,1 1/2"square,and }Vomasdepictedin figure3-1,
page3d4. .

2. Duties. Specific duties for candidate billet holders are contained in Chapter 8 of these
regt,11atioIl,s.

3006.RJj1PORTING PROCEDURES

1. Genera'. 011occasion when candidates find it necessary to address an instructor, they will
follow the general procedure outlined in the sub paragraphs below. The term "SirlMa'am" will
be used when addressing all officers., When addressing all enlisted Marines their proper rank
will be used (e.g. Staff Sergeant, Corporal, etc.). )

2. Individual Candidates.

a. Reporting to an instructor in an office. Candidates will be required to properly
. address staff members at all times. When reporting to an instructor in an office, the candidate
will stand to the side of-the hatch, and bang his/her hand three times. He/She will then address
staffmembets using the forrnat.given below. Candidates will only enter an instructor's office
when ordered to do so. When entering the office space, the candidate will center him/herself one
paceinfrohtofthe desk and remain at attention until told otherwise. When dismissed, he/she
will come toattel1tion, and'sayl'Dismissed, Aye, Aye 'Sir/Ma'am" or'tDismissed, Aye, Aye
Gunnery Sergeant", take one step backwards, give an appropriate greeting, about face, step off.

3-4
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Format.

ApprQpriate (Jreeting:
Identification of Senior:
Identification ,of Candidate:
Identification QfAction:

:~Goodmorning / afternoon/ evening ..,"
"... Sir/Ma'am (Gunnery Sergeant/ Qorporal. ..."
".." Candidate~ ..,."
" reporting to - as ordered ..."
". .. requests permission to speak to - ..."
"... Platoon Commander/Gunnery Sergeant/ Corporal"Identification of Senior:

Examples.

"Goodmornil}g Sir, Candidate - requests permission to speak to the Platoon Commander,
C S. "

ap~t., ~ '. 117. ,C

"Good eve~ing Guunery Sergeant, Candidate - reporting to Gunnery Sergeant - as
ordered. "

b. Relief/posting. The old and ,new candidate biUetholders will present to the
appropriate instructor themselves (the old billet holder is to the right of the new billet holder),
given the;guidanceabove. The old candidate billet holder says, "Sir/Ma'am, Candidate-
reports as old - (billet)". He ,then presentshislher~dgi and/or makes a verbal report of
salient matters. When the instructor notifies the old candidate billet holder that he/she is
relieved, he/she comes to attention and dismisses hirnlherselfin the manner as given above. The
new candidate billet holder then reports, "Sir/Ma'am, Candidate - reports as new -
(billet):" Orice the staff member informs the new billet holder that he/she is posted, the
candidate 'dismisses hirnlherselfaspteviously stated. "

c. Reportitt'gJrontformation. Whenreporling to an instructor ITOnlformation, it is a
matter of what squad;the candidate;is in. Ifin theIst squad, the candidate will simply come to
attention and march to the instructor in the most direct manner. If in the 2d or 3rd squad, the'
candidate will cotfieto attention, take one step backward, execute the appropriate facing

,movement, and proceed in the most direct route around their squad. Candidates will travel at
port arms duringthis movement. The candidate will then halt two paces in front of the
instructor, execute order arms and report in the same manner as given in para. 3006.2.a. {fthe
candidate is under anTISor covered, and reporting to an officer, a salute will be rendered as;in the
normal fashion. When dismissed, the candidate will come to attention, say "Dismissed, Aye,
Aye, Sir/Ma'am", take one step back, and give the appropriate greeting and salute (officers).
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Once the salute is acknowledged, the candidate faces about, comes to port artns, and returns to
position in ranks.

d. It. class.

(1) Reporting thecompany.Candidatecornpany billctholders will report their
companYc'tban inStructor in'the classroom-when thchompahy'is prepared for instruction. The

, Candidate Company Commander will report the company to all officer instructors. The
Oirldidate CompMyFirst Sergeantwillfeportthe company to allenIistcd instructors. The
fdIlbwihgprocedures will <beutilized:"

(a) The candidate will wear a cartridge bdlt and cdver.

(b) The, candidate reporting the companywill call the company to attention
from 'therear ofthecIassroom.

(c) The candidate will march tQthe insj:ructor"Centerhim/herf:>elfin &ont of '

the instructor at the position of attention and then delivers the report. During the report, the
candidate gives the appropriate greeting and states, "Sir/Ma'am, Candidate - reports -
(Alpha, Bravo, etc.) Company, ---,-"(pumber of}MarineQfficerCapdidates and_-
(numberof) Ml6A2 Service Rifles present and prepared for instruction." The candidate remains
at"the posit~Qnof attention and awaits further instructions from the Instructor. If the instructor is
enIiste(the/~he will be;adqressed by hi&.rank.

(d) After receiving instructions from the instructor, the candidate will state,
"Aye, Aye Sir/Ma'am," give the appropriate greeting, execute an about face, carry out the
instructions, and take a seat.

, (2).Recov~ring the company. Upon completioRpf a;period of instruction, the
instructor will centerhim/herself on the company at attention and state, "Candidate Company
Commander!l stSgt.:',.The Candidate Company Commander/l stSgt will the):}report two paces in
front of the ins,tl1lctorand awaits orders. The instl1lctor willthen prder the Candidate Company
CommanderllstSgt to "take charge of the company and carry out the plan of the day." The
candidate will respond, "Aye, Aye Sir/Ma'am/Enlisted rank" and then take charge of the
company.
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(3) Questions/Answering. When a candidC"!teasks a question, volunteers
information, or is called upon to answer a question he/she will stand, come to attention, state

"Sir/Ma'am, C~ulqida,Je~, company/platoon':, and.ask a question, give comments, or answer
a question,as appropriate. "

3. Units. Candidate)~aders will ~ep°rt sq1;1ads,platoons,(indcompanies as instructed. During
inspections, the candidate will report, "Cmldidate - (position held) Candidate - (name)
reports- (unit) fOITI,ledfor inspection, Sir/Ma'am."

'4" Officer~ appro'.ac~ing~,~rouP9r unjt1' Candjd(ltes under actual il1stl1.1ctionobserving the
approach of an officer will NOT (:alI thegroup/un~t to attentiQn. Sh<;n.!Jdanofficer approach a
group of candidates not actually undet instruction, e.g. during a "break", the group will be
brought tQ~tt~t1tiQnby!l}e,fir~tcan4idat~observing the officer approaching.

3007. MILITARY COURTESY

1. Military courtesy i~sho)VI).~Qall.. Iti;;~hO\vn to juni~m~as well.as to seniors. It is shown
within all grades and on aU occasions. Courtesy shown to a senior indicates respect for authority.
and responsibility, Cow;tesy shown to a junior is an expression of appreciation and respect for
the,essentiaJ p~uihe.pla.ysas.(l member of tb~ same.service.

2. The most well known of all iniIltary courtesies is the hand salute. It is the most obvious and
most used. It haslonggeen a fonn of greeting. Military courtesy requires juniors to salute first.
This is not an acknow~edgmeritofTnferiority, rather a gesture of mutual respect. For this reason,
saluting is not a one-sided act and'should always be considered as a mutual exchange ofgreeting
between two military personnel.

3. The salute is rendered-willingly, promptly, and must be executed slrta.rtlyand correctly. The
martner and spirit ofexecuting the salute 'are outward indications of military training and an
indication of the morale or the individual,as well as thetinit in whiCh he or she serves. Nothing
so characterizes good Marines as.correctsahUing habits: A smart, correctly executed salute
should become as much a part ofthe Marine as hislher uniform.
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4. Occasions for saluting.

a. Outdoors.

(1) Officers; Officers shotildbe saluted at any distance'less than tl1irtypaces.
Thirty paces is, given because iNs roughly,themaxinfumdistancefrom which insignia can be

easilY'recogfii~ed. .. I[the 'officei'isapproathing, thesaIUteshouldbe executedwnenhe/she is
, aboutsix paces aWay.tfhis/her routewiWhofbririg;him withIn'sixp~ceshe/she shouldbe
saluted at the point of nearest approach.c,

(a)i\fter an '8ffit~r't{~sbeen~aluteq, !the/she remains ~earbyand no
conversatiorit~kespl~c~,no fV~~~~'sall!tesarereq}!ired. .., .

(b) 'When addressed by an officer, or when addressing an officer, the officer'
should againQe~aluted when tl1econversation ends. Candidates will stand at attention unless
othe~ise 'dife,~tedbytheofficer. '. " '

'(c) If ~n offic~r:is in' ciYili~.Ip~ttire,or athletic dress, and is recognized, he/she
shouldbe saluted,andgi"en an appropriategfeeting. '

(d)Ah 8ffiter riding in a privately owned vehicle will be saluted as ifhe/she
were seen w11,lkjng.All officers' vehiples ,~ve a blue sticker.

, " ,

(en{pas§i~g an ofUFer, .and both thes>ft;iper and cap9i<;Jateare mQving in the
~ame dire,ctiQn~,the,caPdH1ate wiu ,. ,cQp1eabreast9[theof'fic~ron his/h~rleft and state "ByyoUf
leavt~,SiflMa'arni. alla'execute a salute. The candidate continues after the officer has saluted and
replied, "granted" or "caITYon."

. ,

,(f),W~en.engaged in field training, all officers are saJuted, ipcluding officers
of the company, unless directed otherwise. Officers outside the company chain of command and

, an):',foreignor natipnaIQignitarieswill always be saluted. Obviously,if candidatesare directly
in,v.olvedin theeXe~ution of a tactipaJproblem, un~ergoing instruction, etc.; a salute is not
necessary.
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(2) Music.

. (a) DUri~lgparades" whe~ "Ruffles and Flourishes" and "Hail to the Chief" are
played, individuals not in' foimatioJ;1 ~ill st<;indaf attention and salute.

.' . (bYOnthe firstnqte of either the "NationalAn,thcm"qr "Tothy Colors,"
individuals not in formatioh-Wilt-facethe direction of the flag, stand at attention, '~nd hold the

salute until the.last note is played, and resllwe activities on9~ "carryon" i~played.

(c) Individuals wm corrie to attentiop during thettMaril1es' Hymn,tt butwill
not salute.

(3) Flag.

(a) Except when the flag is being raised or lowered, flags displayed from a
mast will not be saluted.

(b) When the colorsare carriedon a staff by personson foot, they will be
salutedwithin six paces fromthe point of nearest approach,exceptwhen ttcased"(encasedby a
waterprQofqover). Thysalute is held until thec;olorshavepassed bya similar distance.

. ."

b. Indoors. Candidates will salute indoors only when under arms. "Under arms" rcfers
to Macines on duty who traditionally require; arms, even if no arms are carried. When on such
duty, Marines will wear a pistol belt and remain covered. When in.such a duty status and
repqrting to anoffiger, a salute isrendered, even if the officer being saluted is notwearing.a
cover. In cases such as this,the candidate will hold the salute until acknowledged.

5. Types of salutes.

a. Hand Salute. When standing, the hand salute is always given from the position of
attention. If in motion, thesalutc"is rendered only at quick time;h:e\rer at double-time. The
salute is always rendered with military sharpness and accompanied with an appropriate greeting

. (goodmorning/afternoonleveningSit/Ma'arh). 'Once rendered, the salute is not tenninated until
acknowledged by the offlcer.beingsalttted.

b. Rifle Salute. There are four rif1esalutes.
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(n Leftlrigbtsbotilder. The salute executed from this position is rendered
outdoors at a halt or while marching at quick time .

outdoors.
(2) Order Arms. The salute executed trorn this position is rendered indoors or

(3) Trail Arms. The salute is executed as if at order amlS.

- (4) Present Arms. This is a distinct honor, as a Marine at present anTISrepresents
the authority ofthe nation. Only troops infonnation participatingina cerem0ny\or!sehtinels on
post, are granted the privilege Qfsaluting in this manner. Present annS isnoHobe used as a rifle
salute except when ill fonnatiol)or PQstedas a sentinel.

c. Sling Arms. When cai-rying the rifle at sling anus. The hand salute is rendered while
the left hand grasps the sling chest high. This is notconsi<iereda rifle salgte"bl1trather a fonn of
a hand. salute.

3008. MILITARYDISC1~LINE

1. Definition.

a. Discipline is necessary to ensure the efficient perfonnance of every military duty. For
military purposes' we define'discipline as a prompt and willing responsiveness to commands and
compliance with regulations. Effective, efficient, and economical battlefield perfonnance is
esf'~bitshedas the llltifi1ate objective ()f tnilitarydiscip,line. It t~thaJ.,.s~and(lrd,of personal
behavior, work requirement, co\iHesy;appearance, andethica]'(:onduct, which hidoctrinates

Marinesl singlyand colh~ctively,top,erf°r? their mission to the °l?timHm~..

b.DiscipHhe i~'Hbts~nietl1ingt6be fe<ired. Itisnpt th~ '~'Wle~s pttnishmept.DiscipJinc
imposed by force or feat ofpuriisrunent 1snot sound leadership. Reprimand and con-eetion play

their par in enfon:ing good discipline, bu~cQP1I!l°nsenseand disGretion must dictate the
drcunistances fOftheiruse.'.Th.us, {estriction, extra :duties, c;~>urt-mari~l, anq,confinement
should not be consfrued as disCipliriein themselves, but instead as correcting poor discipline.

. .

2. Self-disciplin~. The best kind of discipline is self-discipline. Self-discipline amounts to a
candidate having control of himlherse!f ~lllddoing what is,right because he/she wants to. A
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.

leader must be able to depend uponhislher men to do their duty correctly and voluntarily,
whether or not anyone is checking on them.

3.Evaluation. TheMarine Gcrps has.~reputationof high standardsbf moralconductand
integrity. CandidateswiUbe evaluatedthroughoutthe:courseontheii ability to abideby all rules
and fegulatiortsandexercisesound disciplineat allthl1es,to includeleave and liberty.

3009. ,[,RAINING S€HEDIJLE. Thetrairtingschedule will be posted in each company's area
on the appropriate!bulletinbcard.. It will show the instruction to be presented, the uniform,
~quiprnentrequired, study references (ifappropriate), and the'tirneandiplace .ofinstruction.

1. Resp9nsibiUties. Each candidate will'keep fullyinfonned ofthedaily 'schedule of
instruction. He/She will appear promptly for formations, in the proper uniform, and with the
proper equipment. It is a candidate's individual responsibility to be attentive and properly.
prep'ared' fer each class.

a. Classroom Conduct. Candidateswill conductthemselvesin a professionalmannerat
all times.

- No talk!ngarnongstothers is allowedwhile class is in session.
J~[)uringbreaks, talking shouldBekept toa minimltin,anclonly for candidate

, companybusiness. . .
. :'Candidatesmay drirtkwater from their cal1teensduringthe conductof the class.

- Head caUsare festricted wbreaks. If an EMERGENCY head call must be made
while class is in session., thed:ihdidate will move OUTBOARD (away from the.middle of
the Classrbom) and marchtowaid the head. Ifthe candidate's path takes hii:nJl{eracross
the mitldlehfthe classroom he/she will still move outboard, march to the r~ar ofthe
classroom),continue to the far side and then to head.

- CanAidates will not begin to put gear ,away at the conclusion of a class until
directed to do so. .

a. Study Assignments~ Study assignments may appear on the posted training schedules
or may be assighed verballYQYthe instructor. Candidates who take the initiative .to preview
'forthcoming materials should have little difficulty in maintaining a satisfactory academic
average.

b. Notes and Records. Each candidatewill keepa comprehensivefile of notes and
instructionalmaterialfor readyreference, review,aridfutureuse.
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(1) AI},9_andidates will poss~~s the required notebooks an.d statiQnary supplies. A
Ioo.se-Ieaf notebook wJllnonnaily be carried to instruction within the school a~ea. A pqGket size
notebook will be carrie.4durfrig field training. . .

(2) Each candidate will keep a file of credit and debit receipts covering any
transaction involying drawing and/or.turning in,articles for which he/she is held responsible.

. This includes items such as weapons; individual equipment, manuals, etc.,.

2. Taps. 'i(5'ff'traiiiingdays, free time is'nonnal1y available for candidates at 203Q,upon

completiot\'o(a'ttainil1gexe!cis~, ora.~ the CompinyCommander design~tes: "ihistfWy perioq
is to be utilized for die'cahdidate"s p~rsonal use (squaring away gear, wri~ingletter~,~.ersonal
reflection, etc.). Depending 011tftetraining evoluti~n;lig~ts outliaps is sciunde<:iat 21bo: No,
studying or otherwork.is allowed after taps without the permission ()fthe CompahyCominander.

3010. REFERENCE'MATERlAL.textbooks, includi11gFieltfManoals and Marine Corps
Education Center Puoli8ations; are furnished to candidates early in the program. Candidates are
required to return all manuals issued.

30 I L LIMITED/NO DUTY TRAINING. Candidates may be placed in a limited duty or no
dutyfrainil1gigtatus, after a sick call examination by a medical officer or independent duty
corpsmen. .

. .

1.'..,Trnin'iogStlttuS.' Candidates in a "nOdtity status"areexcused'frdmalltrainingfor the period
specified. Candidates in a "limited duty status" will participate in all classroom instruction and

.examinations, in addition topartioipatingin "limited" drill, physical training, and field exercises
as direotedby competent medical,authority: In those cases where the candidate cannot
participa:te!ielsne\viHoQservethe restrictedevent .

2. LibertyS(atus. The generalprovisionsconceminglibertyforcandidatesare containedin
. para.5001: Medicalconditionsdescribedherein modifythose provisions. Candidatcisin.it

"limited-dutystatos".are>restrictedtoMatine Corps Base,Quaritib6aM ~uantico;Town. Request
forexceptionto the restrictionsplaced~n limited/lightduty candidateswill be made to the
CompanyCdmmariderpriotto the commencementof liberty. Candidatesin a "noduty status"
are'restrictedt(>"theoarracks,the'dinii1gfacilityandol1-'baselocatiortsof religiousservices.
Candidateson "bed rest" are restrictedto the barracks.
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3. For more information on Medical/Sick Call procedures, refer to Chapter 7.

3012. MISSEDJJ'iSTRUCTION

1. Procedures. The procedures set forth herein will be followed to account for candidates who
will be absent from instruction. The Company First Sergeant will maintain a sick bay log in the
company area. It will be the individual responsibility of each candidate to make appropriate
entries when he/she is to be absent from any scheduled instruction. This log will not be confused
with the liberty log, which is used to indicate absence from the command outside normal

'working hours. The candidate will enter into the sick bay log: time out, time of return, reason for
absence, and duty status. The following additional instructions apply to such absences:

a. During scheduled training, each candidate will report to hislher{';andidate Squad
Leader prior to departure apd immediately upon return.

b. In~51s~yofan eme~gency absence, the candidate concerned,wiH persQ~~lIY report to the
Compal1Y Fir~!k§etgeant immec!j,ately uppn return. <,',:, ",","'

, , '..

c.~ahdiq~t~s.returnifir'frah1 app'Ointments, u~gh8i~6harg~o~. ~9Yh(jSP1t~1:/~hould

rep°r1:to\gJt~~I¥,ya~ll f9f&:ijjp@~}tion."J;,':' '>. '.:" 0>

'~i, . "," ,'",'>' " ,',; ;

2. Rete~$ip'hin Training. A Qa~ttig:atywho misses an exc~~iiN"eamountoftraipin,g!time may
, be subje6~totippearing before an'~Villuation board. This board wilFdeteimine whether he/she
should be recommended for retention or disenrolhnent for failure to ev~Juate;

3013. INSPECTIONS

1. Weekly scheduled inspections of personnel, rifles, equipment, clothing, and barracks are
usually held 011Saturday mornings/afternoons.

'.., ',' "', ""'" ", ,<'{,.,.
2. Unscheduled.jpspectiohsare ~elq atthe Company or e,lafooh Commander's qisGxetion;dThese
unscheduledws~ections are'cotld~Atec!.~o,ensure the habita.bilitY;a,~d8Ieal1lineSsorthebarracks

, and the sec1J~¥y9f,'fersonal ~~ar ~~g:w(japons. '.

3. Refer to Appendix F for an illustration of a type of display used in the scheduled inspections.
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CHAPTER 4

MARINE COjlPSUNIFORM, CLO'fHING,AND EQUIPMENT

4000. UNIFORM CLOTHING. Candidates are issued uniform clothing and arc responsible
for the proper care and,fj.tofall uniform items. Only regulation uniform clothing will be worn.
Appendix G i§provided,as.a guide to the proper wearing of the candidate uniform.

I. General. All articles of un.~formclothing will be m.arked in the prescribed manner.
Instructions on the proper marking of clothing are given in Appendix H. Candidates will not
mark cI9thing until directed to .dQso,

4001. IJNIFURMS

I. Belts. Khaki web belts with br;;iss/goldcoJored buckle are the only belt§authorized; for wear
for candidates at OCS. All other belts, civilian or military (including "Rigger's" belts), will not
be worn while in,uni,(orm.

a. Web belts ~ill be issued large enough to allow for shrinkage. After having been
laundered at least three times, tl}elength wjll be~orrectedby cutting the non~tippedi~nd. -When
worn correctly, the tipped end will extend to the wearers left, not less than two inches and not
morethanfour inches beyond the buckle edge. Soiled or frayed belts will not be worn.

b. The buckle of web t;>eltsyiiUaJwayshe wom;locked.The serration of the lock should
be secure squarely (perpendicularly) across the belt.

2. Billet Insignia. All billet insignia will be worn as prescribed in paragraph 3005.1 of these
regulations. Articles of insignia, ornaments, and decorations prescribed by Marine Corps
Uniform Regulations\vill be worn exposed on the uniform only during the commissioning
ceremony.

3. Camouflage Uniform. The only authorized utility uniform is the woodland MARP AT
camouflage' utilities and the desert MARPAT utilities

a. Camouflage uniforms will be worn in accordance with Marine Corps Uniform
Regulations as amplified in Appendix G, and marked in accordance with Appendix H. They will
be washed and pressed or dry~cleaned.

4~3
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. b. The camouflage cap will net be worn underthe helmet. Visors will not be rolled,
curled, or otherwise shaped. .

Camouflage blouses will be marked as follows:

c. Nametapes

(1) Front bf Camouflage Blouse

(~)The can9idate'~hlstp.ame(amIinitialsin som,ec~~es)will be stenciled
in the centerof a whltecloth namerapeusingblack ink and i/2-inch s'tencil. Tapes'will be a
minim\1m,pfsixinches"long.

pocket.
(b),Nametapes will b~ sewn~djrectly above.a~d parallel to;tbe left,breast

(2)~ack of Camouflage Blouse

. (a) The c~Jld.idate'slast name will be shmciled in,black ink with.a.one~.inch
stencil on the center of a white cloth nametape. Tapes will be a minimum of twelve inches long.

(b) The'nametape will be placed on the back of the camouflage blouse,
four inGhes,below the cpUapand centered on the gannent.

used.
(c)Nafl?e,tapeswiJl be sewn on,t~egarment neatly. White thread will be

d. The..camo1.ltlage.unifonn,or parts.tbereof,may be prescribed for wear as a working,
athletic, or field uniform.

4. Boots. All boots will be brushed, washed tree of dirt and cleaned. Boots. Cushion sole
socks.wi11be.woll}with fjeld,900tS.,Utility,tropsers wilJAi>~blopsed.\Vith blousing bands
or other appropriate fasteners unless otherwise directed.
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CANDIDATE REGULATIONS

5. ServiCe Uniform

a. When issued, service unifonns will be maintained and worn according to Marine
Corps Uniform Regulations.

4002. TRAINING UNIFORMS AND EOUIPMENT.

1. Uniforms. Unifonnsrequired for specific training events will be identified in the training
schedule using the follqwing codes:

U I .'- Camouflage utility trousers, green undershirt.
U2 .;. Camouflage utility trousers, camouflage utility blouse.
CC Camouflage utility cover.
UB... UnifottIl ofthe day:
PT' The physical training uniform as prescribed in the lesson plan and in keeping with

weather conditions. '

2. Special Instructions

a. During the hot weather period (1 May -30 September), camouflage blouses will be
removed and trousers will be unbloused when designated.

b. FieldiGortexjackets, gloves, watch caps, or ponchos may by prescribed as required by
the Company Commander. .

3. Equipment. Equipment required for specific training events will be identified in the training
schedule using the following codes: -

EI--Cartridge belt, two canteens, poncho (when designated by company staff).
E2 -- Rifle"cartridge belt, H-harness or suspender vest, two cante.ens.
E3 -- Cartridge belt, one canteen, rifle or pistol with holder, (canteen worn on right hip

when anned with rifle and left hip when anned with a pistol).
. AP -- AUPuiposeLightweight Individual Carrying Equipment (ALICE pack).

H ..:Helmet. .

LBV .. Load Bearing Vest or H-Hamess

4-5
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4. Contents QfPack. During hikes, administrative moves, and bivouacs candidates may be
required to wear/carry the ALICE pack: The pack will contain some or all of the following
items. 'Detailed packing lists wiUbepublishedprior to any field event.

1 Poncho
1 Blanket *

l~l~epiQg Bag *
.~ of2-mantent
1 Poncho Liner
1 Camouflage Uniform
1 Pair of Socks
1 set ofunderwear
1 washcloth, foot powder, soap
1.set of rifle cleanin,ggear
1 Watc~ cap * .

1 Soft Cover

1 Pair of boot laces
1 Pair of field gloves *
1 Set long underwear *
1 GorTex Jacket *
1 toothbrush and paste
1 Flashlight, extra batteries
1 Notebook
Shaving Kit
MREs (rations)
Entrenching tool
1 Camp Stool

* Depending on weather conditions

4003. RESPONSIBILITY. Certain items of government property will be issued on
memorandum teceipt to each caildidatefotuse durihg.the'cotJrse;' Individuals ate responsible for
the care,'preserVation, and safeguarding of such property. In the event of loss or damage to any
article through tIe'gtigence;~cahdiOateswill be required to replace the item if possible, or
reimburse thegovetnment [or such articles; WherigdVerriment property is returned to the supply
center, the original receipf should be obtained. I[the original is not available, candidates should
obtain a signed receipt for that property.

1. 'Candidates will inform their platoon staff of the loss or damage to any article issued to them
as soon as practical after the loss is discovered. This notification will be followed by a
compl~ted'18st/mJssifig$g€~11:'sratemenhhat' describes the circumstances of the loss/damage, and
the acknowledgment or refusal of responsibility for the loss/damage.

2. \WALU A:NbFOOT LOCKERS WILL BE KEPT LOCKED WHENEVER THE
CANDIDATES ARE NOT IN THE IMMEDIATE VICINITY. Lockers will be locked with a
combinatioli lockandthe combination memorized immediately. NO ATTEMPT WILL BE
MADE TO FORCE THE HASP or in any way damage the locker.

4-6
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3. No governmentpropertywill be removedfrom the confinesofMCB, Quantico.

4. Candidate billet holders are responsible for posting appropriate security watches on rifles and
equipment when stacked or grounded in company/platoon forn1ations. No one except a
recognized member of the company staff will be allowed access to any weapons.

5. Rifles, 782 gear, and PT uniforms will be marked as stated in Appendix Q.

4004. COMMISSIONING UNIFORM. The uniform for commissioning will be prescribed by
'the Commanding Officer, Officer Candidate School, and is normally the Service "A" uniform.
Other than uniforms issued as part ofOCS training (i.e. utilities), Officer Candidates who will be
commissioned immediately after graduation are required to possess only the commissioning
uniform prior to graduation.
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CHAPTER 5

ADMINISTRATION

5000. LEAVE. On a case-by-case basis, candidates may be granted leave during the course for
emergen~y reasons. Verifica.tionby the Red Gross is normally required, and other provisions
outlined in pertinent Marine:Corps Regulationsapply.:The CO, QCS is the only person
authorized to grant 'a ca~dida:te}emergencyleave.

5001\ 'LIBERTY: Libetty is a privilegearid'not.a right. The grantingof libertydependsupon
performa.nce,thettaining schedule, and company duty responsibjlities.

1. Types of Liberty

a. OCS Liberty. This liberty is limited to the Brown Field area including Bobo Hall and
the candidate lounge (bldg.#2186), and may be granted at the Company Commander's discretion.
The use of phones and.other-privileges in the OCS area are authorized with this type ofliberty.

b. Base Liberty. This liberty includes the privileges associated with OCS liberty and is
geographically.limited,tp theMCCpCr~~eryi1tion ap.q,the,Jowno(Quantico. This liberty is
normally allowed for members of the weekend "Duty Platoon" when they are not required to
ao1MllystaI\d4~ty il\ the squad bay. They have use of the facilities as noted in Chapter 9, para.
90,0$,oftl1is OJ;(jer.,{\.lcgholic.beyera,.ge~.may.~otbeCOIlsumedWl1enin.,aduty statm;,orwithin
twelve h9ur~ofalijndividlJalas.s,4wing.duty.. This in9lude,s light dU~YC:l.\ndidates.

c~ Npr~.3Iqbe,rty. Norrna,.\Jjbertyis all otherliQcgy. Cf;lI1di(jate,s,are.1imHedto any
area wi.thinan8;Q-mil~i,raqiusQ(MCC.DC.Nocandidates °11Uberty.sha,.HgQ.beyond the
geographic limits described wi\l1qutSPc9ificllutnQri?a,tiRnQftpe CompanYComma,.nder.

d. Sp~chdliberty. A liberty request/out of bounds pass will be issued to officer
candidates for special liberty. Passes must be submitted to the unit commander authorized to

. grant liberty forappmval aI1da~thentication. The limits.of authorized travel will be indicated
thereon. The torm will be submitted in dllplicate. Tnecandidate will retain the original and the
Company First Sergeant will rptain the copy.
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2. O(fLhnits~ Refer to Chqpt~r Q,paragraph 9008 of this order for the listing of those areas off
limits.to cand!Qates whilcat Officer Candidates School. Upd?~es to this list will be posted 011the
cpmp~nybunetjnboard and announced as part oft,he companyJibe!1y brief.

3. Liber~y:"Pa.s~es

, a. (~andid~!~~QJusthaxe an appmpriatejd~1ftificationcar<i9ra ~opy of their orders in
their l?9~,se§si"m.while '9~libe~Y:. Each company will ,ma,iptaigalibertY log. Candidates will
check in ~nd C~~F~pJ.1tjnthecqrnpanyliberty log, [egardless 'oftl1e;type oOiberyy authorized.

..g. Prio~Joshec~ing outpp li~er!Y,aU candidate$,..willbe~nsp~sted by the Duty
IpstruSt8r.tJ1~.;putyJnsWct()r \yi11~nsurethat candidate civilian attire meets the guidelines
qefined lnparfl! 50Q1.5.

. ." .. '

c. Candidate~willnot be pefQ1!tte4beyond!the.gcneral OCSarea in athletic g~ar.

4. Liberty Hours. When authorized, weekend liberty normally commences at the completion
oftraining.ORSaturday and.expiresat the Company Commander's discr~tion, but no later than
16000nS\1Oday. -

CY

5. Liberty Attire. Civilian attire worn by candidates on liberty will be neat and presentable at
alhtimes:!~wd;provocative, bizarre, or controversial clothing will not be worn. Under
gannents will not be worn as outer gannents. Clothing will not be dirty, ragged, or have any
holes in it. Sf1oesrsQcks,and a beltfortrousers with.belt.loopswillbe worn. Candidates will be
instructedlOn;'pioper liberty attire prior to.thefirst authorized Hbertyperied. As prospective'
officers, candidates are expected to exceed the minimum requirements and set the example in
everythingtheydo.CHvilfan'attireis no exception, and the following additional restrictions are
added. SUbject,to,theseJrestrictions,cal1didatesiwill be.allowed to wear civilian attire in the
dihing facilitycturingallperiods of authorized liberty. .

a. Shoes. Ragged, worn, dirty, or unpolished shoes will not be worn. Sandals for men
and running shoes are not authorized.. ,Open toe sandals for women are authorized, but must have
a closed heel (not flip-flop style). Military style boots are considered inappropriate and will not
be worn.
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CANDIDATE REGULATIONS

b~ Trousers. Belts will be worn if there are belt loops. Bluejeans, cutoffs, unhemmed,
ragged, patched or tom trousers are not authorized. Additionally, skirts and shorts are not
authorized. . .

c. Shirt / Blouse. See-througbtransparentit~msare not authorized. Tank tops,halter-
tops, sweatshirts,PT gear, or cl9thin~ with slogans~iH not be worn. Fliu:1syor excessively brief
items are also prohi]:)ited. Shirts will be tucked in, ifsb~esigned.' Shirts witllotita collar will not
be worn. Buttonswill not be missing. Shirts will noYbeunbuttoned below the second button.

d. Jackets / Coats. Will be in good taste and will not have slogans or patches (except
blazer patches).

e. Other Items. Excessive jewelry will not be worn. Religious items are permitted.
Body piercing, with the exception of women's earrings, is not petmitted. Male candidates will
not wear.earrings. No candidate will wear any items through any previously pierced body parts
such.as tongue stUds, navel rings, or sub:'detmal devices. No military clothing will be worn with
civilian clothing (web belt, socks, etc). Cowboy hats, baseball hats, and sweatbands are not
authorized.. Candidate.s will not carry or operateportabH~ radios, TV's, or stereos, Ragged\ tom,
wrinkled,itemswith b6dyodor stains;OfsQileditems are notallowed, .

f.. Tattoos and Brands. Candidates will not have a tattoo or brand placed on any part of
their body while at Officer Candidates School.

6. Conduct While on Liberty. Candidates are continuously evaluated while at0CS, including
the time they are on liberty. The highest standards of personal conduct will be maintained. Any
misconductwh,ile on liberty may result in disenn)llment. DuringJt berty, candidates are
authorized to m(:lkephone caJls (pay.phonesonly), to purchase sodas and snack food (but will not
consume them in the,squ~dbay), and to use/qonsume tobacco an4 alcoholic beverages. subject to
MCCDCand state regulations (neither of which are autqorized;inJhe barracks area). Para. 5009
contains furtper irifQnnationon this subject.

7. Return from Liberty. Candidates returning from libe't1ywill be required to sign the liberty
. log while wearing proper civilian attire. Candidates will be clean-shaven upon return from
weekend liberty. All discrepancies in attire and conduct will be identified, logged in the duty
logbook, and forwarded to the appropriate Platoon Commander.
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5002. PAY

I. Candidates are usually paid the day prior or the day after regularly scheduled Marine Corps
pa,.ydClYS(tbelstan4J5th of each month, as adjusted for weekends and holidays). Payments may
be made by,cbepk or .casn.The.IClst paynwqt 1$usually aconmletesettlement for .each.candidate,
lysStr~vel, whis:n;wiU.be settled.by !ht:!candidate,ip person witl}his/her OSO oruponarrival.at

,;rES. Allcan,didat-es must be prepared to make allcinitiaLpurchase.of a.MCX "issue!' consisting
of essenti{llhousekeeping items .anduniform accessories (nonnallyarotmd $'300).

2. Anyquestionsconcerning:acandidate'spay shouldbe directedto the CompanyFirstSergeant
via the chain of command.

5003. MAIL

1. Candidates' mail will' be distributedatthe end of the scheduled training day, unless prevented
by fieldltrainingcommitments. Outgoing mail will be posted in the U.S. mail letter drop boxes.

2. Thecofrect mailingaddress for candidatesat OCS is:

Cand. Name, Last Four Digits of Social Security Number
'- Platoon, _Company" .
2189 Elrod Ave.
Officer Candidates School
Quantico, Va. 22134-5033

5004.. MESSAGES. A limited number of public pay telephones are availablefof p'~l'son'alcalls,
Telephones within the company office are officiil telephones ~nd carididates shall onlyt:>e
permitted to receive emergency cans overciffiBe"telephones; ca.ndidate 'f~Ipilies who desire to
leave messll'ges shotildcontact the caftdid~tes OSOiMO1. In emergencies, families should

. contactthe AmericanRed Crossor theOCS Chaplainat (703) 784-2926. As a last resort,per
para. 6003.3, both candidates and their families may call the OOD or the candidates' company
office.

5005. OFFICIAL CORRESPONDENCE. Official correspondence refers to all recorded
communications sent or received by persons in the Naval establishment while in the execution of
their duties. Candidates are to seek the advice and assistance of a staff member in all matters
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pertaining to preparation, forwarding, or receipt of official correspondence. All official
correspondence will be transmitted via the chain of command.

5006. RELIGIOUS SERVICES: Religious services are held in the base chapel on Sunday and
at such times and locations as may be announced by the OCS chaplain. Special provisions will
be made for those candidates whose religious services are not held on the base.

5007. BANKING

) . 1. A branch of the Bank of America is located in the Marine Corps Exchange. Personal
checks not exceeding $200 may be cashed in the main exchange. A branch of Marine Corps
Federal Credit Union is located on base near the back gate. Hours of operation for these
establishments are available from your platoon staff. There arc also two 24-hour automatic teller
machines located at the main exchange.

2. An ATM.machine of Marine Federal Credit Union is located in the hallway outside of
the OCS PX. An ATM machine of the Navy Federal Credit Union and Bank of America are
located in Quantico Town.

5008. MARINE CORPS POUCIES ON ILLEGAL DRUGS

I. Drug Screening Program. All officer candidates will have a urinalysis screening on, or
immediately after, their arrival for training.

2. All candidates are subject to random urinalysis while at Officer Candidates School.

3. Officer candidates involved with illegal drugs will be disenrolled ITomOCS and subject to
such disciplinary action as.deemed appropriate by the CO orocs.

5009. FRA'fE~I~TION. Details ofthe Marine Corps and ()<::Spolicy on Fratemizatjon
are contained in the cUrreritOCS order 5370.1 and posted oti the cornpany bulletin board.
Candidates will readimd acknowledge in writing their understanding ofthis order prior to going
on liberty. Candidates are re,quired to obey all Marine Corps rules and regulations, and are
subject to the UpjfoIJ1lCode of Military Justice while at Officer CandidateSchooI. Officer
candidates are forbiddcn from engaging in:
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1. Pe~sonal relationships with enlisted members in any of the armed, forces, wl1ether
active orreserve.

2. Socializing with officers and enlisted membersofthearmed forces (incltlding students

at The Bask~,cho.ollexdept at command authorized functioi1~;or-when authorized by the
company commander; , ',' .

3. RomantiC'or sexual relationships with othetcandidates while at Officer Candidates
School.

4. Getting married while in a'candidate status at Officer Candidates School without the
prior consent of the CO, OCS.
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CHAPTER 6

SAFETY PRECAUTIONS

6000. PHyst<::ALCONtACT,Physicalgont.act between candidatesand.staffp.ersonnel is
strictly forbidden except for that prescrib~d in the tr~ining program,j.e. tQ ~nakedem<)llstrations
and/or correctiol18in drill, physica! tr~iningevents, field training arid during inspections.

6001. BLANK AMMUNITION
,(, "",,

1. Blank carttidg~s are to be used only in prescribed training exercises. Extreme care must be
taken in theuse6fbhinkcartridges.

a. Candidates will not fire blank ammul).itionuntilthe destructive power ofa blank

cartridge has been explai,ned and ~~monstrated.

b. Blanks will not be fired at a person at a distance of 20,meters or less.

c! WHen fiung at hight, weapons will beelevated to'45 degrees or higher. In no case will
a weapon he fired directly C:ttanother person.

d. Blanks will not be fired without a BFA.

2. Any unexpe~dedammunitioni8sl1ed for USeon fie1dproblenis'will be turned into an
inst~~tot' immetli~tely uponcon1pletiori~fthe dercise a~dprior to leaving the (irea.'
A.riuriunition,explosives, pyrotechni~s, 'ahd other items are not permitted ip the OCS area except
as authorized by the COorOCS. ' ."

3. If any unexpend~d blank ~ri1murtitionis discovered in the Barracks, it should be turned over
to the platoon staff immediately 0

6002',J)UD~'.J?u~s (~artridges o~I1igh explosive which have failed to detonate) may be
. encounteredbytanaidates througnoutthe field tl:ainingare<}s.!\IWitemsof ammtwitk>nfQ)Jlld
in thefieta wili'15eassumedto be duds and candidateswill complywith the following'
instructions:

I. Such items will not be touched or disturbed.
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2: Theloc'ati
, dffofsuch items will be marked by the finder and.reported to the nea.re~tinstructor

indicatirtglhdtionand type of ~arkiri:g. '. ,', .' . .'..,'.

3. Under no circ~mstanc~ will such ammunition be fired or used in any way. "
6003. Pf!:R80NALPROTECrION:

1.,,~unbUrnT'Durihg hqtweather in the OCS area, extreme caution, is necessary in the jIlitial
stages oftraj~ing toavoi?seri~os stmbtYmcases. Candi?ates who are ea~ily susceptible to
sunburn areaa~isethoobtainstIt1b1bck.)lAlthough preventing sunburn isan individual
responsibility,effective"leadet'ship at aUlevels is necessary to prevent serious injury and
potential lost training time.

2. ~oison Ivy/Oak. All poison ivy/~ak cases will be treated by medical personnel. Candidates
reponing forduty\vt1o 'are highlysusteptible to thes~ iJ:1ft?ctions,9r who ha.vea contiJ:1ual
medical hfst6fy bftreatrnerit~ should notify company staff personnei'and medical personnel, of
this fact prior to th.einitial physical ex;aminationfor proper evaluation,

J. Emergency Tele,phone Num~ers. To be filled in by the candidate.

Officer Candidates School OOD (103) 784-2351/2352/2353

Co.~p~ny duty phone

Me~ical
,i "

(703) 784-206212063/2795

4. Smoking an~ Use of Alcoho!i,cHeverages. Tobacco and alcqllOlicbeverag~s may be
consume~Us~d bycandidates\VIjileo~~lJthorized liberty only, kceping\vHh. MCCDC and stat.e
regulations.Yirginia state, law~j'equir(ap~rs(m to be 21 or older to legqlJYcqnsqrne alc.oho1.
They wi11'not'beconsumedltisetl in the 'bah~cksc~r in the area of Brown F{eld. "'.-'

5. Safety. Every officer candidate i{respbnsiBle for~botJilifs/her personal safety and the safety
of other candidates. If an unsafe condition is observed, the candidate should immediately report
it to the neareststaffmember. .
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CHAPTER 7

ME'DICAL AND DENTAL TREATMENT

70ao>MEDICAL TREATMENT
, "c' " ., .

1. Stet<Call. Sick:call will be held in the barracks squadbay and at Bradley Hall, OCS Branch
Medical Clinic at times indicated in the daily routine. EXgeptin emergencies, candidates will

first repoIitofhe C~mp'~lhYCorpsman assigned. IftheComp~ny:C6rpsmanis notavailable,
candidates wiIlreportto the medical staff at Bradley HallAJnderno circumstanc~s will "

candidates seeKmedical attentionor aid without first consulting 'the medical staff.

2. Medical Treatment While on Leave or Liberty. Candidates requiring medical treatment or
hospit~t1iiationwhUeon authorize"dabsence should endeavor to use Armed Forces facilities.
Whert,'due"to'sicknesSor'ihjury, a'candidate'is unable to rctumto oCShttfie expiration dfleave
or iiberty; lh~/sl1e,wiHimmediatelY"l1otifythe'Officer 6fthe bay and the Company DUty0fficer
or Duty Ihstructor byteleph6ne.' t:Jpoh'hislher return, hew HI submil a statemerifobfatned from a
medical. officer or a civiHahphysicianregardinghislherpli)'sicalconditioh.

3. Sick C,aU'Ptocedures. Candidates reporting to sick call in non-emergency situations will use
the following procedure;

a; Notify their Candidate Platoon Sergeant via their Squad Leader.

b;,Checkout(physically; if at aUpossible) with their platoon staffarid Duty Instructor.

c. Sign-out in the Company First Sergeant's Sick Call log.

d. Report to Sickcall using the rear hatch.

Upon release from medical:

a. Check in with the Duty Instructor and sign back in the Sick Call log.

b. Annotate what training was missed on the back of the sick call chit, e.g. "0700 - 0900
3-mile PIt. Run."
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C. Check in with platoon staff and give a staff member the chit.

d. Check in with Candidate Platoon Sergeant and Squad Leader.

7001. HEAL 1H HINT~S

.1. Medication. Candidates will not share nor give prescribed medication to another individual.
Any un\lse~medicati()nswill be returned tetheColupany Corpsman for disposition.

2. W ood'I'icks. WOOG'ticksnlaybe encountered on field exercises.' Gases of rocky mountain
spotted fever and Iyme disease have developed in this general vicinity and the following
precautions should betaken:

a, Avoid tick bites by remaining in the proper uniform. Utility trousers should be
blQused or tied around the boot orsook top. '

b.1t is important to remove ticksifrom the clothingot'bodyas soon as possible.
lnspection'Ofthe body and clothing-should'be ma:CIeatlea~W°!lce;andpi'eferably tWic"e';claily.
Up()nretuming' frorn field exercises; aU candidates shouldtemove theirdothin~andinake a
caterulseatd1'fotticKs, paying special attention tothehalrYp~rts6fthe body and the back of the
neck and ears. ""Buddy Aid" is essential to this process. '

c. Ticks should be carefully removed from the body. i}void crushing the ticks. Ticks
should be removed,underfhe supcrvisioh o'fthe corpsman, ifpossible.i\fterremoval, the ticks
shoUldbe kiiled and the area n-otnwhich removed should 'be pairitedwith all antiseptiF, stIch as
iodine. The hands'should be thortnighlywashed with soap ana Water. ' , ,

, ','," ' .', " ,," '.,'

3. Chiggers. Duringthe summer months, chiggers presellt a'seriousproblem in all field
activities..Ac;lcl~Jlt<?tht) dis~°InfQp:caused to a person bitten by chiggers is the danger of
itffectionia'nirpossibh{ tilceratibdif the bites are not properly cared for.

4. Poison Oak/Ivy. Pois6ri:oak, ivy, flll:d'sUrhacare'fouriairt abundance throughout the training
areas. Care should be exercised during field events to avoid these plants. A cool shower upon
return to the barracks will help prevent infectiOn.

5. Hot Weather Precautions. All calldidates will carry in their first iUdpouch two
Embarkation Tag cards. In addition to the mandatory instruction each candidate will receive on
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.' I

heat-related ill11,ess,the following simple rules for avoiding heat exhaustion and heat stroke
during hot weather are offered: .

a. Dehydrationis rapidduringJ1otweather. Candidatesshoulddrink water whenever
possible.

b. Candidatesshoulddrink 10to 12canteensof water betweenreveille and taps. Do not
wait untilyoufeel'thirsty!' .

c. Activity.shouldnot be overdone. If dizziness, lightheadedness,or nauseaocc~rs,a
break fromactivityshouldb~ taken and companystaffpersonnelimmediately informed'. '.

d: Di~t should be kept light prior to physical training. Sweets, caffeine, and food high in
fats should be avoided. During meals, salting food helps prevent dehydration. Candidates are

permitted to purcJ1~se ga~ora?~ t~.~pppJep1eIlt tb,rir)'V~teriI1takeand maint~iIl their electrolyte
balance. Maintainingthis balanceis essential,especiallyduringthe warmermonths that training
is cO1,1ducted.

6, Cold Weather Precations. Candidates ~ill receive classes on the dangers of cold weather
andtpy fopowi11,gsitPPl~rules for avoiding cold casualties will be adhered to:

..d.. .

a. The "Buddy System" is used for observation of early signs of cold weather injuries.
Company ,staffmember~ will.initiat.eand ensur~ candidates conduct.":ijuddy" checks of exposed
body parts, including ears, hands, feet, and nose. .. .

b. Candidates' uniforms must be kept as dry as possible or a change of clothes made
readily available.

c. Cafldidates will not participate in field training without a complete set of cold weather
gear, to include socks, head gear, and gloves with inserts.

. .

d. Company staff'mefIlbers can require cold wyat4er.gear to be worn if the CQmpany
. Commander<ieem~itnecessaryfor candidate safety orq)ld.weatherinjury prevention.
Company staff members will ensure the candidates use the proper layering process.

e. Candidates will notify company staff members as soon"l}spossible if a cold weather
injury is suspected or identified.' .
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d.. O:ehydration. AlthoughnotacQld w~ather.inj\lry, 4ehydration may be caused by
overdressil1g;1!hedrying,~ffect of c()ld weather; and dycJ!i!asedfluid jntake. .Dehydration can
negatively affect the outcome of cold weather injuries. Candidates will consume 4 - 6 quarts of
water daily. Dehydration i~,common.in cold weather but is noticed less easily. Candidates need
to hydrate cpntiWIQusly.

. 7. Blisters.

a. Company Corpsman will check the candidates' feet daily at reveille.
. .

b. Materia,lsfor self-.tr~atingbFstersare avai,lablein the companysick call area.
'."" :.:' '. . ..'"

c."Wear 2 pairs of socks. Inner pair should be thin black nylon socks and the outer pair
. sh()uld be thick:and woolen. ,:,

d. ~adhotspots'(r~dden~dare~s) that are prone to fHction with moleskin and tape in
pla.cebefQrea vigorous PT event or hike.

. .. .

e., Always consult a,cOI"psmanupon discovering ~ny signs ofbliste'rs.

8. Cellulitis.

a. Cellulitis is a deep ,skin infection that is ge?erallj' causedby open wounds that become
ditty, or exposed t()bacteria. the mostcommQncausesof C;ellulitisat OfficerCandidates
Schoolareduetopoorhygieneorulltreated/ under-treatedblisters. .

b.Symbt6msofSellulitis include skinredness, h~at, and pain near the site of an open
wound. THeredness, heat, 'swelling; and pain can quickly spread from the site Oforigin; Le.,
from a blister on the heel to the entire lower leg. The wound mayor may not weep with a
yellow, fO\jlsIIlelling discharge. Ifut;ltreated, Cellulitis becomes debilitating, quickly and may
require hospitalization." .'

C" Prevention.

- Keep cuts and abrasjpl1:;!clean,., .
- Always wear well broken-in footwear a.ndboots for PT and Field exercises.
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/

-KEEP YOUR FEET CLEAN!!!
- Change socks ,regularly, especially when they get wet.
- Have your Platoon Corpsman check any suspect blisters.
- Attend to blisters quickly and aggressively.
- NEVER IGNORE THE SIGNS AND SYMPTOMS!!!

7002. DENTAL TREATMENT. Only emergency dental work will be done while in a
candidate status. Candidates will follow the same check out procedures as outlined in paragraph
7000.3.

7003. ADMITTANCE TO HOSPITAL. Candidates admitted to local hospital facilities,
Bethesda Naval Medical Center, Maryland; or Dewitt Army Hospital, Fort Belvoir, Virginia;
must take with them their toilet articles, study materials, and other personal items (except in
emergency cases where it is obviously impractical).
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CANDIDATE REGULA nONS

CHAPTER 8

ORDERS FOR CANDIDATEBILLET HOLDERS

8000. BILLET HOLDERS

1. General Duties. The general duties of the various billet holders are described in this section.
Additional duties will be explained when billet holders are posted. There are many actions
wbiGhbiU<:Jt'h~ldeJ:s'l:!.n;:.ex,pectedto.take.,(juring the ex~rcise Qftheir routine. dutj~s.thatmust
result from theiro\Vt1initiativ~ angdu<.Jgment..Theire,valtlat~grtwiUb~\8q,the e.Q1p}oyntent,of
these traits as well as their ability to follow orders. Coordination must be maintained with the
companystCiffand otherbille.t holders. All billet holders will be guided and evaluated in their
actions ac~o~dingto theleagership traits.a"VQprinciples. .

2. Security. Candidate billet holders are responsible for posting appropriate security watches on
rifles andequiplUe,nt wpen stacked or grounded in company/platoon formations. No one except
a recognized.mem1?et;.ofthecQp1pany staffwiU be allowed acc~~sto,aQyw§apOtls.

3, AssignJ}JentPvocedures. Candidate;billets areqividedinJqfireJeam"squad,platoon, and
companylevel.biHets..Thesebj:llets'<ln~progressiveinnature,witheachsucc~e.djIJglewl,
becoming.increasinglY~coI11plexandrequiringmore coorqirlJ~tionandleaqership'abitity, Each
candidatewiUstart at thetitetea,rnqfsquadlevel whenp.ossible:andprogress uPWCit4in his/her
billetassignrnents,'exQept;BLCSeAiors,who may begintheh' billet~;ata,r1yleve!.,Dependingon
the size'ofthecompattY;ieach.candidateshpuldserve in.atlea.stcone.comp<\nyor.platoon.level
non4actical billet. . These billets provide an administrative,organization.for the ..candidate
companies, promoteiinctividualleadership training, and provide a means ofeV:aluatingea~h
candidate's leadership potential.

4; Tour QfrDuty. The tour of duty will generally be 48,to 72 hours. An individual candidate's
tour maybe shortened'orJengthened,.depending on .thecandidate~s performance and/or the need
by thestafftocopduct further'€valuation. Al1billetholdcrs (from the Candidate Company
Commander to each Candidate Fire Team Leader) will be posted and relieved at generally the

. same time.ir:rhe~titne,fOr.;candidatebillet holders to be posted and relieved will be 1100 Monday,
Wednesday, and Friday unless otherwise specified by the Company Commander.

5. Posting and Relieving. Candidatebillet.holders will be posted, relieved, and critiqued by
their staff evaluator as shown in paragraph 8003.2 of these regulations.
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CANDIDATE REGULATIONS

8001. OFFleER'BILLETS.

1. CandidateJJompany;Commander. The Candidat~ CompanyCommand~r is the senior
candidat,ein the company. He/she will wear the insignia ofa captain per paragraph 300,5.1of
these regulations. The Candidate Company Commander is responsible forethe internal
functioning ofthe company.

a. Post.f.fhe Candi~t~~Cpmpai1y"{?;ommander.;wiU~a\"e~;nodesignated post and will
~moveabout thecoI11panyare<J.,'OC8; or training;areas,.as::required,to,en~ure;proper,sup~ervision.
The CandidateCompany;Comm~nder wilhqQnduct liai{!onwith,tbe. sta.ffCompany Commander,
Company,Executive 0f,fic.~riand,GJompanyDuto/0ffic~xas (iirected;Quringhik,eI'iQr
administrative move&,cthpCandidaw Company CQmmander will be 'p()sitionedat Jue he<!cl,ofthe
company with tbe staff Cmnpany.CoIDmander:-UtU-ing,foFQ1atiotJ,s;.helshewill po~ition .' -

themselves,~;sh(Jwn ip;theMarilJcCorps,Bri:11andoC:efeluonies Manual (NAYMC 2691,
Chapter9¥ ;The.CompanyCommander;w,iU .attend all sche.QJ,11.ed.ilJ&tmction. .

..b...SpC'iifit Responsibiljties. Cf\ndidate COmpany- CommaQders, uay.e.the following
specific responsibilities:,

. . . ,

(1) Ensure that all details involving the operations of the company are properly
coordinate(t~d yompleteq,. TheCatj(1idat~ (::ompanyCommander is responsible for everything
the cOmpanydp~s orlail~; to dQ.

.. - --. ,

. (4) pe;familiar wi~h.th~!dMtiesofML suboJ:fHnatebiileLhQldersanp,whne
utilizing th~can<t.idate cl1ain of c.<,)Jnmand,properly sllpervis~ th~11Jil1tl1e;execution of ttH~ir
duties.

(3) Comply with, and carry out, the training schedule.
.H .

(4) Maintaina companylog book with a chronologicalr~cordof events and action
taken(See Appendi~Ir,.S~mple.,L9gpn,trie~Jor,e~~mples).

(a) Entrieswill be made inthe (;:andidateCompanyCommander'sown
handwritingusing~Jallpointpen andblack ink.
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CANDIDATE REGULATIONS

(b) No erasures will be made. .Corrections will-be made by neatly drawing
a single horizontal line through the incorrect entry, initialing it, and entering the correct
infonnation.

(5) Prior to the start of the training day, report.the number of candidates available
for training to the Company Commander (or the Company Duty Officerifthe Company
Commander is unavailable).. ~ow the names, location,andstatus of those candidates not
available for training. Remain. aware throughout the.day of the status of all candidates not in
training.

(6) Report to the Company Commander at least twice a day for instructions and to
th~Company Executive Officer as directed. Ifthe Company Commander is not in the immediate
area, LedlfterhoUl;s, report to the Company Duty qfficer.

(7) Report to the Company Duty Officer for instructions prior to the start of the
training day. Submit the reveille roll call report, and other reports as required throughout the
day.

(8) Supervise the conduct of aU company fonnations.

(9))3~.pre~entat~n).neal fonratiqn~, inspect the food for qJ,1aljtyandquantity,
ensure that all junior candidates have eaten first; make appropriate log entries and report all meal
discrepancies to the Gomp;;inyD,lJty;Qfficer.

,/
(10). Report the company to altOFFICER instructors (See paragraph 3006.2.d).

(11) Supel}'ise su,?ordinate billet holders in the preparation and evacuation of all
bivouac sites.

(12) Sound liberty as directed by the Company Commander.

(13) Ewluate the perfonnance of the Candiaate Company Executive Officer,
. CandidateComp'itnyFirst Sergeant,and aUCandidatePlatoonCommanderson an evi!lu,Hion
report (SeeAppendixC). .

2. Candidate Company Executive Officer. The Candidate Company Executive Officer is
second in command of the candidatecompal1)r. .The Candidate Company Executive Officer is
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CANDIDATE REGULATIONS

responsible to the CandidateCompanyCommanderfor the internal functioningof the candidate

companyheaciquarters..CandidateSompany Executiv~Officersmust keep t~emselvesfully
informedof all activitiesandbe preIJaredto assuIriethe dlltiesof"theCandidateC(jmpany
Commander, Theywillwearthe insigniaof a first lieutenahtperparagraph 3005.1of these
regulations,

a. Post. The Candidate Company Executive Officer wiU have no designated post, but
. will move about the c<?mp~nyarea, Qc~,or traip.ingar~as as requjred, to~t)sure proper
supervision of subordinates. During hikes or administrative moves, position themselves at the
rear of the company, witp;t4e,(:Qmpany Executive Officer, During formations, position
themselves as shown in the Marine Corps Drin and Ceremonies Manual (NAVMC 2691,
ChapterQ). Jh~5Candidate Cpl1ilpany,ExecutiveOfficer will attend all scheduled instruction.. "",'

b. Sp~(:ifi~ R,~§pons.t>iUt~c~! The Candidate CompallY Executive Qfficer has the
following responsibilities: '

(I) Assist the Candidate Company Commander in the performance of his/her
duties and be prep~red to assume those duties in the absence of the Candidate Company
Commander.

(2) Be familiar with the duties of ALL subordinate billet holders and, while
utilizing the candidate::chainof commaqd, Property supervise them in the execution of their
duties. '

(3) Report to the Company Executive Officer twice daily for special instructions.

(4) SUPervise.theactivities of the candidate company headquartersin.garrison and
intheficld ensuring they meet.all designated responsibilities.

(5) Hold,arifleco!lnt with the Duty Instructor between 1100'to 1300 and again
1/2 hour prior to taps.

(6) Prior to the start of the training day, hik~s, and,at every stop in a hike, report
the number of candidates available for training to.the Company-Executive Officen"Know the
names of those candidates not available for training and their location. Remain aware
throughout the day of the status of aU c:andidatesnot in training.
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(7) Ensure that the company area of responsibility is well policed and that all

maintenance discrepancies an~reported to the Company ~xecuhve Officer.

(8) Ensure that those candidates requiring routine medical attention attend sick
call.

(9) Ensure thaHhe Candidate Company Gunnery Sergeant has set up the company
guard detail;

(10) Evaluate the performance of the Candidate Company Gunnery Sergeant on
an evaluation report (See Appendix C).

3; Candidate PlatooltCommander~ When assigned, the Candidate Platoon Commander is the
senior candidate in his/her platoon. TheywiU wear the insignia ofa second lieutenant per
paragraph 3005.1 of these regulations. He/She willexercise the contfoland supervisi'on
necessary'toeffectivelycontrolsubordinate leaders and ensure the'proper interhal functioning of
the platoon, Eacl1C1.!,pdidatePlat()op Comm!lnder i~responsible to the Candidate Company,
Command~t for.the functioning Ofhis orher;platoon.

a. 'Post. Th~re is rio designated post for the Candidate Platoon Com[11imders. They will
position themselves where they can most effectively catry out their duties alia where they can

bestco?tr-ol the bulk of their platoon. They must keep the Candidate Company Commander
aware oftl1eir location., Dgring hikes or ~<Jministrativernoves, they sbou,ldpqsition themselves
attbc headoftlwp,latoOH\\;itb the P~atooilCommander. During.formations: tbeywiH position
themselves as sh()wn ip}l1t1~{arine(Corps Drill and Ceren'lonies Man~al (NAYMC 2691,
Chapter 9). The Candidate Platoon Commander will attend all scheduled instruction.

b..Specific Re~ponsibilities

(I) Ensure that all details involving the operation of the platoon are properly
coordinated and 9.ompJ~ted. They are responsible for everything the platoon does or fails to do.

(2) Be familiar with.the.duties ,ofALL subQrdinate lJilletbOlders and properly
supervise them in the execution of these duties, 1,Itilizingtbe candidate chain of command.

(3) Report to the Platoon Commander at least twice a day for instructions.
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(4) Prior to the start of the tr<!,iningday"report,the number of qmdidates available
for training to the Platoon Com]Jl,ander. Know the names,Jocatiorkal1<ls~atus of those
candidates not avaitable for training. Remain aware throughout the day of the status of all

. candidatesnoUn.training.

(5) Be present at all chow formations, ensuring that all junior candidates in your
platoonhaYyeatenfir~t"and,g\\l~.,?verbal report to the Candidate Company Commander

.concerningthe qualityand quantityof the food.
. - '

(6) Prior t() the,start of a hike, report to the Plato~n~CoP1mander;thenumber of
candidates preseritJ9r,.ttIeI1H~e,those not present and the reason why. Keep tpe Platoon
Commander adyisyd of the status QfaU £andidates throughout the hike, particularly during and
after breaks. . , .'., ," '

(7) Evaluate the Candidate Platoon Sergeant and Candidate Squad Leaders
utilizingthe evaluationreport (SeeAppendix C). . .

8002. NON.£COMMlS510N)J:D OFFICER. BILLETS

1. Cattdi<lateC'ompanyFirst Setgeant~ The Candidate Company First Sergeant is the sehior
enlisted'candidate billet holder in the company. He/she is respot1sible'to the Candidah~'Company
Commander for theiritefnal functioningofthe company, including the get1enilcohducbmd
appearance'ofthe comparty inthecompahyarea. 'The Ca.ndidateCompatiy First Sergeat1twill
wear the insignia of a first sergeant per paragraph 3005.1 of these regulations.

a. Post. The.post of the Candidate Company First Sergeant is with the company. He/she
should position themselves where they can most effectively carry out their duties and must keep
the'Candidate Company Commander and Candidate Company Executive Officer fully informed
of their location at,aUtimes/]j)urirtgthikes Oradrriinistrativemoves, theCa:ndidate Compani
First Sergeant will be positioned initially with the Candidate Company Commander, but move up

. attd down the column as necessary to maintain the formation. During formations he/she will
position themselvesas shownirftheMarine'CorpsDrill and 'CeremoniesManuaP(NAVMC
2691, Chapter9). The CandidateCompanyFirst Sergeantwill attend all scheduledinstruction.

8-8

"n--



CANDIDATE REGULATIONS

h. Specific Responsibilities

(1) Ensure that all candidate NCO billet holders are properly identified.
WhehevercahdidaH~'bil~etholders are,temporarily absent during training hours, ensure that
replacementsare designated. .

. (2)Maintaiha log book of all candidateswhomiss instruction. Includedin the
log will be the candidate's name, platoon, date, period-of missed instruction, and reasonwhy.
Keep the Candidate Company Commander advised of all candidates who miss instruction. A
'consolidated list of candidates missing instruction will be submitted to the Company First
SergeantaHhe end of the training day.

(3) Submit correct company reports at reveille, all roll calls, expiration of liberty,
and companyformations. .

(a)'The reveille roll call report wiB be submitted to the Candidate
Company Commander for further submission to the Duty Officer, and will include: (1) total on
rolls; (2) totaI'h()spitalized, bynam~;(3) total absent, by name (4) any other facts conceming the
presence or absence of any candidate.

(b)-On non-tacticaLmarches, an oral report on the condition of all
candidates wiB be made to the Candidate Company Commander at each halt.

(4) Conduct all company formations.

(5) Ensure the promptness of the company at all formations and periods of
instruction.

(6) Superviseallchow formations and ensure that ~Hjunior s:;andidates h;we eaten
first.

(7) Carry out other such written orverbai orders th~tmay frofu'iimeto time be
. givenby memby.rsof the coml?anystaffor seniorcandidatebillet holders.

(8) Report the company to all enlisted instructors. .~
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(9) Evaluatethe carididateCompanyGunnerySergeantand all CandidatePlatoon
Se~geants on an evaluation report (See Appendix C). ... .. , - . .

2. Candidate Company Gunnery Sergeant. The Candidate Company Gunnery Sergeant will
assist the Candidate Company First Sergeant in performing his/her duties. Be prepared to
assume the duties ofthe Candidat~ Company First Sergeant in their absenc,e. The Ca119idate
Company Gunnery Sergeant will wear the insignia of a gunnery sergeant per paragraph 3005.1

" of these regulations.

a. Post. The post of the Candidate Company Gunnery Sergeant is the same as for the
Candidate Company First Sergeant During formations, position themselves as shown in the
Marine Corps Drill and Ceremonies Manual (NAVMC 2691, Chapter 9), except that on hikes o'r
administrative moves¥ initially position themselves with the Company Gupnery Sergeant at the
rear of the company. Candidate Company Gunnery Sergeants will attend all scheduled periods
of instruction.

,

b. Specific-Responsibilities

(1)-EnStlrethat all candidate billet holders are properly identified and notify the
Candidate Company First Sergeant whenever a replacement is necessary for a candidate billet
holder.temporarilyabsent during training hours.

(2) Organize and supervise all company police details including daily police of
the company area, field days, and police of classrooms and training areas following periods of
instruction, also:

(a) Procure.from the Company Gunnery Sergeant any items necessary to
accomplish assigned police responsibilities.

(b) Inform the Company Gunnery Sergeant on a daily basis of the
maintenance thaNs required in the company area.

(3) Verify for the Candidate Company First Sergeant all muster reports and
consolidatethe'teports df candidates missing instruction submitted by the Candidate Platoon
Sergeant.
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(4) On hikes, maintain a list (by platoon) of candidates who fall out or straggle.
Submit the list to the Company Gunnery Sergeant at t!)e conclusiof),of the hike.

(5) Alert an\! notifYthe company when to fall out for formation and instruction,
instruct the Candidate Platoon Se~geants as to the correct unifonna,l)d equipment. .

(6) Supervise all me;alfonn.ations:

(.a)Rotate the sequence in which the platoons eat.

(b) Ensurethat alljunior candidate&havebeen &ervedbeforepassing
throughthe mess line.

(c) Ensure hot meals are picked up for those candidates who did not attend
morning, won or evening meals. These me,alswill be taken to the company office, and retained
in a refrigerator unti! such tiJ;Il~asthecandidate.return&

(7) CalJ'Yout such orders.as may be given from time to time by members of the
company staff and senior candidate billet holders.

(8) Ensurethat the guarddetail has been set as required.

(9) Ensure rifles are properly secured after each movement. This will be
conducted with the supervisionofthe Duty Instructor.

. (l@)Evaluate the GandidatePlatoon Guides on an evaluation report
(See Appendix C).

(I I) Accompanythe Candidate-CompanyExecutiveOfficerduringrifle count.

(12) Ensure the company bul1etin bbard is'ctirrent. .

. 3. Candidate Platoon Sergeant. Candidate PhHdon Sergeants are the senior enlisted billet
holders in their platoon. They are responsible to the Candidate Platoon Commander for the
internal functioning of the platoon, including the general conduct and appearance of the platoon
and platoon area. The Candidate Platoon Sergeant will wear the insignia of a staff sergeant per
paragraph 3@@5.lof these regulations.
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a.Post The post of the Candidate Phitoon Sergeal1t is with the platoon where they can
best supervise the platoon. The Candidate Platoon Sergeant will keep the Candidate Platoon
Commander and €andidateCompany First Sergeant fidly tnformed of their location at all times.
During hikes or administrative moves position th~mselves initially with the Platoon Sergeant in
the rear of the platoon, hut will move upattd dowh the column as necessary to maintain the
formation. During fonnations, Candidate Platoon Sergeants will position themselves as shown

. in the Marine Corps Drill and Ceremonies Manual (See NAVMC 2691, Chapter 9). The
CandidatePlatoonSergeantwiU'a.ttend'allscheduledinstruction. . .

b.: Specific ResponsibUities

(l) Instruct and supervise the Platoon Guide and Squad Leaders in their duties.
Designate replacements ',\lhenever any oHhe assigned billet holders'are temporarily absent
during the training day.

(2) Organize an,dsuperviseplatQqnwork.details.

(3) 'Submit correct platoRo,reports .to the Candidate Company First Sergeant or
Candipaty.PlatQon Commander when required.

(4) Conduct al1platoon formations and movements.

. instruction.
(5) Ensure.the promptness oftheplatQon at company formati°'land platoon level

(6) Supervise the platoon at all chow formations. Ensure that all junior members
of the platoon h~ve been syrved,b.eforepassing through the mess line.

.(7)~arry out such,other orders as may be given from time to time by members of
. the platoonstaff andsehior candidatebillet hQlders.

(8) Evaluate the Candidate Platoon Guide and Squad.I.,eaders utilizing the
evaluation report (See Appendix C).

4. Candidate Platoon Guide. Ihe Candidate Platoon Guide is the second senior enlisted billet
holder of the platoon. They will assist the Candidate Platoon Sergeant in the performance of
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his/Qer specific duties. The Candidate Platoon Guide will be prepared to assume the duties of the
Candidate, Platoon Sergeant in tl1t~irabsence., The Candidate Platoon Guide will wear the
insignia of,<\:,sergeaqt!per Raragraph3005.1 of these regulations.

a. ,Post. The post of the Candidate Platoon Guide is the same as that of the Candidate
Platoon Sergeant ;PuDng fonnations,Ahe ,gpides:will position themselvesias shown in the
Marine Corps Drill and Ceremonies Manual (NAVMC 2691, Chapter 9), except that on hikes or
administl7ativemoves t~ey:wiU{positionJhemselves at the head of the platoon with the candidate
platoon commander. The CandidatePlatoonGuide~wmattend{aU soheduled periods of
instruction.

b. Specific Responsibilities

(1) Ensure that the platoon's,candidatebiUet holders arepropedy-identified'and
notify the Candidat~ Platoon Sergeant whenever replacement insignia are required.

(2) Organize and supervise all platoon police details.

(3) Assist the Candidate Platoon Sergeant in supervising all platoon fonnations.

(4) Maintain the proper police and security of the platoon gear locker.

(5) Maintain all items of equipment temporarily issued to the platoon.

(9) M3:int~in the pl{!toon 1?ulletin boar9 in it current status.
" ,

, , ' , ('7)M~i~t~ina platoon log book of all ca~didates who miss instruction. InCIuded '

in the log will be thecfindidate's natpe, platoon, date, period of instruction missed, and reasons
w~' .

(8) Ensure ALL candidates within their platoon turn in new money serial lists
whenever candidates spend money (Le., PX call, hair cuts, returning from liberty etc.).

(9) Carty out such other orders as may be given from time to time by members of
the platodnstilff;:andseniorcandidatebilletholders. ' .
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5. Candidate Squad Leadet\ .The Candidate Squad Leader is responsible to the Candidate
Platoon Commaridetand the Candidate Platoon Sergeant fot'the internal functioning,
appearance, and conduct of their squad. The Candidate Squad Leader will wear the insignia of a
sergeant per-paragraph 3005.1 of these regulations.

a. Post. The post of the Candidate Squad Leaders is with their squad where they can

best ~upervis~ it The Candidate Squ~d Leaders will keepthe Ccmdidate Plato()n Sergeant fully
informedofth~ir1oca~ionat all times. Quringhik¥s or adn1inistratlvenioves,positi()n . .

themselves at the head of their squad. During'formations,theywill position themselvesas
shown in the Marin'i~9rps Drillanp.()~remoniesMl;1n~al(NAVMC269 I, Chapter9), and will
attend all scheduled instruction. . .

b. Specific Responsibilities
. .

(1) Post and relieve fire team leaders.

(2) Supervise the police of the squad's assigned area.

(3) Knowthe locationand dutystatusof each memberof the squadat all times.

(4) Inform the Candidate Platoon Sergeant of changes in personnel status as they
occur.

(5) Properly march the squad from place to place.

(6) Carry out such.orders as may be given fromti1Jle to time by members of the
platoon staff andseniofcandidate billet holders.

(7) Evaluate each Candidate Fire Team Leader on an evaluation report
(See Appendix;C). '

6. CandilJate,Fire Team.Leader. The Candidate Fire Team Leader is the junior candidate
NCO billetlfolder. The-Candidate. Fire Team Leader is responsible to the Candidate Squad
Leader for the,intet;l1alfunctipning, appearance and conduct of their fire team. Be prepared to
assume the duties of the Candidate Squad Leader. The Fire Team Leader will wear the insignia
of a corporal per paragraph 3005.1 of these regulations.

8-14
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a. ~ost. The post of the Candidate Fire Team Leader is with their fire team wlwre they
can best sypervise it. The Fir~ Team Leadersiwill,keep the Candidate Squad Leaderfully
intppne49t;Jh,eir location at all times. D~lringhikes or administrative moves"theFire Team
Leaders should position themselves at the head cifthdr fire "team. Fire teams are normally in the
squad in numeric order, (Le., Ist, 2nd, 3rdetc.). Fire Team Leaders will attend all instruction.

b, Specific Responsibilities

(1) Supervise the police oftheir fire team's assigned area.

times.
: (7) Know the location I:\ndduty statu,sof each member oft~e fire temp at all

(3).{nform the Candidate Squad Leader of changes in the duty status of members
of their fire team as they occur.

(4)Supervise the memqersoftheir fire tealll.Dqringconditioning hikes and
administrative moves, report to the Candidate,Squ.adLeaderonthe statys of ea~hmember of the
fire team during all halts. .

(5)~arry out such orders as maybe givenfrom time to time by membersof the
platoonstaff and seniorcandidatebillet holders.

8003. COMPANYGUARD8ILLETS

a. Eachcandidatecompanymaintainsa sectnitywatch (composedof permanent
personnelandcandidates)in order to'safeguardpersonalpropertyand be on the lookoutfor fire
at night. This securitywatchconsistsofthe following:

(1) puty Officer ( staff)

(2) Duty Instructor (staff)

(3) Sergeantofthe Guard (candidate)

(4).Corporal of the Guard (candidate)

8-15
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(5) Post #1 and #2 (candidates)

(6) Security Watch (candidate)

b. TheSer;geantof the Guard is from the duty platoon. Specific instructions for each
billet will be found in the company guard orders on the bulletin board.

c. All members of the candidate securij:ywatch will be.guided in the performance of
their duties by the General Orders (See Appendix M). Candidates will memonzeall General
Orders by the end of the first training week.

8004. EVALUATION

1. Whenever a 9andidate billet holder is relieved from their billet, he/she.,will receive.a detailed
evaluation using the evaluation report from their staff counterpart.

4. ~1!l1didateevaluation of c<J.nd~date"I;>,il,let.holder~.will be,compJetedas indiqated bJelow.
Candidate evalulltiptl repOl;tscorTIpletedpncandidate.billet holder~,willnPB be .sboWp.Jpthe
individual concerned. Candidate billet holders will submit the reports on the billet holders they
evaluate to their staff evaluator upon their relief. Candidate written evaluations will always be
written in black ink.

CANDIDATE
BILLET HOLDER

CANDIDATE
EVALUATOR

STAFF
EVALUATOR

Co Commander
Executive Officer

First Sergeapt . -

Gunnery Sergeant

.Not Applicable
Company Cdr.
Company Cdr.
Company XO
Company IstSgt
Co Cdr.

PIt ~mdr/JstSgt
Co GySgt/PIt Sgt
Pit ,Cll)dr/Plt Sgt
Squad Leader

CO/XO
XO

Co 1stSgt
Co Gunnery

. Platoon Comrnander

}>latoon,~e~g~ant
Platoon Guide

Squad Lea(jer
Fire Team Leader

Platoon Cdr.

PlatQol1 Sgt
Plab;>on Sgt
S.ergeant Inst.
Not Applicable
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CANDIDATE REGULATIONS

CIfAPTER 9

GENERAL INFORMATION

9000. BARRACKS. All candidates (single or married) are required to reside in their assigned
candidate barracks;

I. Police by:Candidates., Each candidate will be resPQ:psiblefor the.police, cleanliness, and
orderly appearance of1heirclothing,' J:?unk,locker,equipment, classroom space, and liyil1gspace.
Quarters will be ready for inspection guringall scheduled hours of instruction. Canqidates w.ill
assist in keeping cl.eanaUcl~s~roolJ1s,blea~hers, and fieldfaGilities they are using. .Trash will be
placed in proper trash containers. .,

2. Security of Per;sonal1Dffects..Lockers,will belocked with combination locks at.aH times
when candidates are not iJl:theimmediate vicinitY,iCaqdidatesare responsible for.the security of
their personal effects and are advised not to keep large sums of money or other valuables in their
possession. Assigned lockers will be locked when not being used.

a. Per para. ~OO9,candidates will store luggage and items of personal property not
needed for trainingin.the unit luggage. room.

b. The loss ofpersonal effects will be reported immediately upon discovery to staff duty
personnel. . .

3. Bunk and Locker Regulations

a. Wall Lock~r. All wall lockers wilJ be arranged as shown in Figure 9-1. The
candidate's name will be stendledin 1I2"Ietters on a 6" strip of white adhesive tape 16" from the
top ofthe waU 109kerand centered on the wall locker door. Each candidate's gear will be
displayedas indic~~edbelow. Wall lockers will be locked at all times except when the candidate
is present. Security cannot be OVEREMPHASIZED.

'(I) Outside Gear (Figure 9-3). The ALICE pack will becel1tered on the top of
the individuaf'walllockarwith tl1e;bottom of the pack to'the fronfofthe wall locker. 'Fhe pack
frame will be down and all straps buckled. The bd'ttom edge of the pack frame will be flush with
the forward edge of the wall locker. 'Fhe:helmet will be hung on the bedpost with the white

~]
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, Ii

nametape outboard. The cartridge belt will be buckled:and placed on the same bedpost as the
candidate'shelmet. All loose'782gear will be stored insidethe ALICEpack. '

, (2)Clothing ott Hangers. Candidates will hang their clothing as shown and
explained ip. FigUre 9-1.

(3) T~p Shelf(Figure 9-1)

(a1The top shelf is for drawers, socks, and undershirts.

(b) All items will be folded to the width indicated in Figure 9-1 and the
folded edge will be forward andtlusl1 with theft'Qnt oOheshelf.

(4) Qotto," Shelf(~igure 9~1)

(a) Extra blankets, when issued and not in use, will be stowed in the
bottomofthe.,walliocker.

(b)TheseabagwiUbe neatlyfQlded in.the foOO,ofa square as.outlined by
the stitching onthebot;tom ofthe,ba;g. It will be pl~cedon topof the extra blankct(ifissued).
The folded edge will be flush with the front edge of the shelf.

(5),M..t 6 JUfle. M..16rifles issued to,candidates wilLbe kept under douQle;lock
when!10tin,use. The weapon will be locked internally to the rifle,rack with a QableJock through
the eJection port andmagazine,welLthenthe rifle rack is locked. Whennot in use, rifle locks
will be placediop.the bunks as shown in Fig. 9~1. Rifles wHl be removed only for authorized

- trainingand cleaning. Rifleswillbe "Double"lockedat aUtirnesexcept whenthey are in the
hands ofthe candidate. Rifle security cannot be OVEREMPHASIZED.

(6) PT Gear. Following PT, PT gear will be imrnediately washed.

b. Foot Lock~'r. Lockers will be locked with combination locks at all times when
candidates are not in the immediate vicinity; Gear not stowed in the wall locker will be stowed.in the foot locker.

(1) Foot Locker Box (Figure 9-2).

9-4
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(a) Personal items.will be placed on the right side of the box near the end.

, . (b) Rifle pleaning ge'tf will be phlced on tHe bottorn of the locker and in
front of the personal items.

(c) Extra towels and wash cloths will be folded and laid on bottom left of
the locker..

(7) F~ot.Locker Tray (Figure 9-2)

(a) Personal items will be arranged neatly on the right side. Rifle
magazines will be placed side by side, flaps up in the lower right hand corner of the tray.

(b) The following items will be oil the lower left side trom left to right:

1. arasso
2. Marking Kit
3. Toothbrushes for boots

(c) Items will be arranged behind the items in the above paragraph as
foHows:

1. Marker behindthe Brasso
2. Shoepolish (behindthe shoebrush)
3; Name stencilto the right of the marker

(3) MarkingJhe Foot Lock,er

(a) Candidates will stencil their names on white adhesive strips (six inches
long) using the 1/2" stencil.

(b) The adhesive strip will be centered on the end of the footlocker facing
. the center of the squadbay and above the handle.

(4) Securing the Foot Locker. The foot locker will be locked with a combination
lock whenever the candidate is not in the immediate vicinity.

9-5
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c. Bunks. Bunk arrangements are shown in Figure 9-3. All bunks will be made up
tightly and ina military maImer.

(1) Laundry bags will be stowed underneath the bottom rack. They will be
marked with a one inch stencil in black ink, four inches from the bottom and centered.

(2) Towels will be folded once in half along the long axis and the folded edge will
. be to the left when.facingtbe bunk,: Towels will be marked where the material breaks with one-

inch stencils so that when the towel is displayed, the name will be centered. Towels must be
solid white. No soiled towels willlJe locked in footlockers or walUockers.

(3) Wash cloths will remarked with the candidate's name, centered along the
bottom edge, using the 1/2" stencil. Washcloths will be solid white. One washcloth will be
displayed on top ofthe towel.

(4) The candidate in the lower bunk wilt place his boots, running shoes, and
shower shoes, in that order, immediately behiqd the footlocker on the right side. The candidate
in the top bunk willplace his foot gear itnmediatelybehindthe foot locker on the left, in the
same order. Foot lockers will.be'stowed under the bottom bunk.

(5) Bunks,will be marked with a white adhesive tape strip cut 6 inches long, using
the 1/2" name stencil. The nametape will be placed on the long metal side suppotfbarholding

. the mattress, 6 inches from the end of the bunk closest to the center of the squadbay and visible
fromthe hatch. .

9001. AILTOMQBILES

1. R~gistration. Automobiles and motorcycles will possess a valid registration as required by
the department of motor ve~icles for.the state in which the candidate has been issued vehicle
identification tags.

2. Insurance. MCCDC regulatiqns reqt1irethat automobiles r~gistered on the reservation carry
minimum insurance of$25,000 personal liability, $50,000 public liability, and $5,000 property
and uninsured motorist cov~rage. Vehicles registered in Virginia rn,ust"complywith the Virginia
financial responsibility law. . : . .

9-6
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3. Traffi~ Regqlatio,ns.Speedlimits and all traffic regulationsare strictlyenforcedat MCCDC
and violationsareconsi<;lereda,serious~atter. All candidat~smust realizethatthis is a crow.ded
base and that much of itsarea is occupiedbypublic quarters. As a result, disregardfor traffic
re~lations lI).,ayI;~sultin death or.a s~rious injury t9 mi1itaryper~op,ge,lQrmem17~rsQftheir
familic1k,Failufc toabid,etraffic regul~ttonsat MCCDC den19~s~rMespopr self-disy.ipline. ,Such
conduct will result in punitive action, which, even though minor, may preclude the candidate's
sugcess(ul;.Gompletionof the program. ~ll traffic violations will be brought to the attention of
the Platoon Commander. .

4: Parking

a. Candid~tes will park their cars in the parking area designated by the Candidate
Administrative pe~ionnel whencheckingjn~earking lots are off.limits during dutyJlpursand
hours of darkness, except to authorized personnel. No person other than the driver will enter the
parkingl()t dming t~e,offHmits period. The hours of darkness are defined as that period from
one hour after sunSetuntil one hour prior to sunrise. This parking lot is guarded by the duty
candidatec()mpany,-~wclisde,s\gnatedas post #2.

, ,,' ",',' ",~' ",

b., Candidates will lock their cars before leaving the parking lots. Clothing, luggage, or
other vafUlibleswill not be stored in parked automobiles in such a manner that they may be seen
throughthe windows: ' , .

9002. FAMILY MEMBERS AND GUESTS
" ,'. "

1. Passes for Dependents.jCandidates will applY,'for identification and privilege'cards for
family memQ~r§.<:Nri!jgin.hi~rpro£~ssi:rtg:. Applisations at at!Yother time will be made to
candidate'"ddinHlistratiotithfollgh:tnecompanychainofcommand. .

2. Housing. There are no ~ovemment quarters available for occupancy by the family members
ofcandidat~~: Those candidat~s to be cqpunissioned after'gradtiatiohfrdtniOCS, and who will
be attending TI1S;wHl be informed of:applicatibnptocedures for quart'erg'during the course.

3. Guests. Local civilian hotels have facilities for the accommddation;of guests. Reservations
must be made well inadva'nce. TheCtossroads Inn is ofMjnlits to candidates.

4. Visitors. Visitors (civilians or military), sale agents, dealers, tradesmen, and any other
personnel billeted mainside desiring to visit candidates must first check in at OCS headquarters.
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CANDIDATE REGULATIONS

Such perso.nnel are no.tpennitted in candidate billeting areas witho.ut the permissio.n o.fthe CO,
OCS. Candidates wh()~see'unauthorizedpersons, including fom1et candidates and other military
visitors in'their barracks; will repo.rtthis' faCtto their duty officer (ir duty iftstmctor.'

9003.'LAUNDRYAND DRYCLEANING. Laundryfacilitiesaridicl6theslinesare locatedin
each colTipanyareafor the useo.fallc'ahdidates. .Washersand dryerswill'llotbe utilized fOT782
gear~ . , .

9004. ,,~.OLICI!A.TI()~ OkP;RESENTATION OFGIFl'S: The presentatio.n o.fgifts to.
superiodhysuboratnateperso.mfel either 'as'aresultofs611citationor personal initiativeis strictly
pro.hibitetlby'Navaltegtthition's.No item sho.uldBe left at gradmitio.tlthat co.uldbe co.nsidered a
gift to the,plato.o.nstaff.

900.5. OFFICER AND SNCO/NCO CLUBS. Officer candidates, regardless o.fmilitary or
'" '.. ,'. ",., .

civiliatt status,areno.t autho.rized to.patronize a military perso.nnel club unless approved by the
co,otS.' '. ' . .

9006. U1'lAUTHORIZED IJ'EMS

I. No.Jo.o.dwi\! ~ekept in the barracks.

2. The intro~uctioQ, possessio.q, 01:consuming of into.xicfl,tingbeverages in the barracks is
strictly pro.hibiteS.L.

.3. The introduction, possession, or consumption of dmgs not authorized by competent medical
autho.rity is prohibited.

4. Gamblin,g in any farm i~ prol:1tbited.
~ . .

5. While smoking;or.the use,of any tobacco. products, is autho.rized while,on normal o.rbase
. liqerty,as described inpara. 5001, tPeir use is prohibited fo.rcandidates in the Brown Field area.

6. The mixing of cleaning solvents, especip.Hythose contaiping chlorine and ammo.nia is not
p~nnitted at any tiJ;Ile for <1,nyreason. ' .

7. Electrical Appliances

9-8
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a. Female candidates are authorized to use irons, hair dryers, electric shavers, pressing
combs and electric curlers.

b. Male candidates may use irons and eleCtricrazors only.

8. Animals/pets are not permitted in the OCS area.

9. Radios/televisions are prohibited in the squadbay.

9007. BULLETIN BOARDS

1. Bulletin boards will be located and utilized as follows:

a\;fhe official company bulletin board is located in the vicinity of the company offices
and will be utilized to post all official orders and notices. .

b. PlatQ()nb~lletin boanis, located in close proximity to the platoon squadbay will be
utilized to post all notices, grades, inspection reports, and information concerning members of
the platoon. .

2. Candidates willbefe~ponsible for readingtl1e bulletin boards at least twice daily and taking
any action that may be required.

3. Candidateswill initial all noticesbt(aringtheir names, whiGhare postedon anybuUetinbQard.
These initialswill be placed to the left of the name. " .

4. All candidate bulletin boards will be organized as shown in Appendix N.

J
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9008. BASE FACILITIES.

I. Candidates will be pennitted to utilize the foHowing base facilities during liberty:

a. Marine Corps Exchange d. Base Movie Theater

b. Commissary e. Bowling Alley

c. Gas Station

2: Candidates will not use the fQllowi,n~base ,facilities whiJeassignedtQ Officer Candidates
School: --

a. Clubs at Quantico d. Medal of Honor Golf Course

b. CrossroadsInn e. Larson and'Barber Gym

c, Base Swimming Pools f. Any Facility at The"Basic School

9009. LUGGAGE. All14ggage-will be stored in the unit luggage area.Candid;ites will draw
their luggage oilly when they are going on liberty and they will return it to the unit luggage area
immediately ;i:tlerreturning fn;>mliberty. Thi~ room will be kept locked except when luggage is
being turned in or drawn. PersonaJ luggage must be visibly marked with the candidate's name
and social sectfrjty nttmber prior to storage.

9-10
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~

., . .. ,

I. Boot Socks
2. Drawets(WOCs not reg.)

,,4X4.jnch fold
3. Undershirt~'

- 6X6 inch fold
4. Utilities"
5. FieldCoatlGortex Jacket and

trousers (if issued)
6. CafupstooJ
7, Books/Stody Material
8. Seabag
9. Web Belt

3 t . 'I

. , .."

Clothing will b6hung in the
following manner, right to left:

I'
. '

Field Coat /wlLiner
Gortex Trousers
Gortex Jacket

-Utilities *
Civilian Altire *

- .
* Individual trousers will be hung
before their <i:orrespondingblouse I
coat / shirt il1the right to left manne
Lt;ft sleeves will be outboard,
bl\tto!1s'fastened on all gkrments.

f

FIGURE 9-1
WALL LOCKER DISPLAY
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Towels and
Washcloths

Person~~items
Rifle cleaning
gear

FOOTLOCKER

Shoe polish

Marker

Brasso

Marking
Kit

Toilet

Articles

Toothbrush Magazines and Pouches
For Boots

FIGURE 9-2
FOOTLOCKER DISPLAY
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CANTEEN

HELME
,)

ARTRIDGJ
BEL'

DISPLA Y
TOWEL &
WASHCLOTH

",' RIFLE CAB L1
LOCI<

'- ..

. =, "

FIGURE 9-3
BUNK ARRANGEMENT DISPLA Y
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APPENDIX A

LEADERSHIP TRAITS

BEARING
PHYSICALCOURAGE
MORALCOURAGE
DECISIVENESS
DEPENDABILITY
ENDURANCE
ENTHUSIASM
INITIATIVE

INTEGRITY
JUDGMENT
mSTICE
KNOWLEDGE
LOYALTY
TACT
UNSELFISHNESS

LEADERSHIP PRINCIPLES.

BE TECHNICALLY AND TACTICALL Y PROFICIENT.
KNOW YOURSELF AND SEEK SELF IMPROVEMENT.
KNOW YOUR MEN AND LOOK OUT FOR THEIR WELFARE.
KEEP YOUR MEN INFORMED.
SET THE EXAMPLE.
ENSURE THAT THE TASK IS UNDERSTOOD, SUPERVISED, AND ACCOMPLISHED.
TRAIN YOUR MENAS A TEAM.
MAKE SOUND AND TIMELY DECISIONS.
DEVELOP A SENSE OF RESPONSIBILITY IN YOUR SUBORDINATES
EMPLOY YOUR COMMAND IN ACCORDANCE WITH ITS CAPABILITIES.
SEEK RESPONSIBILITY AND TAKE RESPONSIBILITY FOR YOUR ACTIONS.

THOUGHTS ON LEADERSHIP

"Leaders must have a strong sense of the great responsibility oftheir office; the resources
they will expend in war are human lives.".

- MCDP 1

"Success in battle is not a function of how many show up, but who they are."
- General Robert Barrow

"Leadership is the sum of those qualities of intellect, human understanding, and moral
character that en~bles a person to inspire and to control a group of people successfully. "

- General John A. Lejeune

A-I
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\j
APPENDIX B

THE MARINE AIR GROUND TASK FORCE (MAGTF)
.£

Definition. A MAGTF'is a task organization of Marine forces under a single command and
structured to accomplish a specific mission. The MAGTF command will normally include
Command, Ground Combat, Aviation Combat, and Combat Service Support elements (including
Navy support elements).

ORGANIZA nON OF
MARINE AIR GROUND TASK FORCES

COMMAND
ELEMENT

GROUND COMBAT
ELEMENT

A VIA nON COMBAT
ELEMENT

COMBAT SERVICE
SUPPORT ELEMENT

Command Element: The command element (CE) provides a command and control system for
effective planning a{ldexecution of operations and is designed to facilitate the sequencing of
additional MAGTFs as necessary. It is a permanent organization composed of the commander
and his staff

Ground Combat Element: The ground combat element (GCE) is task organized to conduct
ground operations. It is construCted around an infantry unit and varies in size trom a reinforced
infantry battalion to reinforced Marine division (s). The GCE also includes appropriate combat
support and combat service support units. Normally, there is only one GCE in a MAGTF.

Aviation Combat Element: The aviationcombatelement(ACE)is task organizedto provide
all or a portionof the functionsof MarineCorps aviationin varyingdegreesbasedon the tactical
situationand the MAGTFmission and size. Thesefunctionsmayinclude: air reconnaissance,
anti'!ain,warfare, assau~t,SJ.1PP0~,,<:r(fensiveaicsupport, air interdictionj electronic warfare, and

.controlof.iaircrafhand.missiles.JrheAPE iSrorganizedaroundlan'.aviationheadquarte~s,and
varies io:si~e from acomposite"aiJ,i~raftsquadron to,one or morei.aircraft wing(s). It inch-Ides
those aviation command (including air control agencies), combat, and combat support units
required by the situation. Normally, thcretisonly one ACE ina .MAGTF.

B-1

.~~ ~~ ~ ~ ,. ._~. '--"'" j



S=A:NQIQATE REGlJLA TIPNS

Combat'Se.ryiceSupport'~lement: Thecomhat service snpport element(CSSE) is,task
oJ)ganizedJo.provid!elQgi~tical.Md()th~f;SUpp,ort~othe other elements of the;MAGfE.. These
functions Play include transport~~ion, supply, maintenance, engineering, services,. and he,dth
services.
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CANDIDAIE REGULAIIONS

APPENDIXD -INSPECTIONREPORT
OCCASION DATE
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INAME, IS'GNATURE, GLEi

CANDIDATE'S EXPLANATION:
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0 Dirt,
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o C"'tem IlOplOpc,lyPI",.
0 C e" CupDirt,'M..,y
0 F;", Aid Pou<h Dirty
0 FiN' Aid Po,," h~o"'pl"e
0 \I,...,.. POU'" I)irt,
0 "'g"in. Po",h Imp. Worn
0 M'P"in.. Ljjrt:d('..bo"

ALICE PACK:

0 Imp.up.. Di'plJy
0 Diny
0 No'M",ked

HEI.~lt;'I.. COVER;

0 Imptu"" Di"I,y
0 Ditty

,\REA;
0 D,n,
0 N",0,..-

UNFAVORABLE

SURNAME SERIAL NUMBER

D-I
PLTINITIALS

-

CLASS CO



CANDIDATE REGULA nONS

APPENDIX E

SAMPLE STANDARD CHIT

OFFICERCANDIDATESCHOOL
MARINECORPSCOMBATDEVELOPMENTCOMMAND

QUANTICO,VIRGINIA22134

CANDIDATEINTEIWIEWFORM

DATE: 23 APROI

FAVORABLE MARGINAL UNFAVORABLE

REASON FOR INTERVIEW: FAILURE TO PROPERLY ADDRESS STAFF MEMBERS

INTERVIEWER'S REMARKS: SNC counseled this date for his inability to address staff members properly.
During morning PT, SNC greeted the Company Gunnery Sergeant by saying "Ooh"rah Gunny". The Company
Gunnery Sergeant instructed that Candidates will address all staff members by their billet, rank, and name. SNC
promptly replied, "but Gunny, I'm a prior." SNC was reminded that all candidates will be treated equally while at
OCS regardless of prior service status. This action demonstrates SNC's lack of bearing and discipline, and
demonstrates that SNC may think he should be treated differently than other candidates. SNC is counseled to
properly address staff members at all times regardless of his prior enlisted habits.SNC is also reminded that ifhe
commits any further infractions of this kind he will be recommended for placement on platoon probation.

CANDIDATE'S EXPLANA nON:

INTERVIEWER'S SIGNATURE. CANDIDATE SIGNATURE

JUAREZ
SURNAME

D.A.
INITIALS

12345678
SSN

OCC-176
CLASS

0/3
CO/PLT

E-l

--------- -----------



Helmet Cove

Magazine Pouch

H-hamess

Canteen Cup

Poncho Liner

M -16 Magazines

CANDIDATE REGULATIONS

APPENDIX F

BUNK DISPLAY

Helmet

artridge Belt

-tool on

top of canier

anteens &
Covers

ALICE Pack

F-l
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Thumb and fingers
straight and joined,
the tip of your fore-
finger touches the
lower part of the
cover above and

slightly right of
the right eye.
Ann is straight
with hand slanted
slightly forward.

Ann parallel to
the deck.

Knees flexed slightly.
Do not lock them.

Cushion sole socks
of black or olive green
drab color only.

Trousers bloused below

top of boot in neat unifonn
manner.

~ - --.'.-- '-" - ._-~ .-.

CANDIDATE REGULAnONS

APPENDIX G

G-I

Cover worn squarely
on the head, blocked
and ironed.

Shaved. Pleasing
breath.

No missing or
cracked buttons.

No Irish Pem1ants.

Sleeve length Y:z"
above large knuckle
ofthe thumb or 2-3 to
inches above elbow

Hands and fingernails
clean.

Utilities clean and
Wrinkle free.

Heels together.

Entire boot free of
dirt

Serviceable boot
heels.

--- -.- -~._,- -.



CANDIDA TE REGULA nONS

APPENDIX H

MARKING OF CLOTHING

\

H-I

~~-~~~~~-~ ~-~~-- ~-~ ~--

ALL
Bag, Duffel Outside, bottom of the bag, centered
Belts (except trouser belts) Underside, near the buckle end
Belts, trouser (web type) One side, near the buckle end
Caps Inside, on the sweatband
Blouse Inside, on the neckband
Cover Inside, on the sweatband
Drawers Outside, trant, immediately below the stretch

waistband, near the &ont
Shirts, (A, B, C Unifonns) Inside the neckband
Shoes/Boots Inside, near the top
Socks Outside, on the top of the foot
Sweater Stamped on label, or use nametape sewn with

olive green thread to the inside back of sweater
Undershirts Inside back, near the neckband
Tnmks Inside, immediately below the waistband

MEN ONLY
Neckties Inside of the neck 1000
Hook on ties Inside, near the top
Trousers Inside, near the top

WOMEN ONLY
Neck tabs Underside, near the left end
Skirts Inside, near the top
Slacks Inside, near the top



CANDIDA TE REGULATIONS

APPENDIX I

MARINE CORPS TERMINOLOGY

The following tenns will be frequently heard. They should become part of your
vocabulary iItlmediately.

Aboard , To be on a military reservation or in a building or boat/ship.
Adrift:; " Not in the,proper location (i.e., gear adrift).
All Hands : ; Allpersonnet
ASAP As Soon As Possible. '

Ashore To be off a miHtaryreservation (to go ashore) or to leave a
building or boat/ship. ~

As You Were Disregardthe last command or statement.
Aye, Aye SirlMa'am I have heard and understand instructions and will carry them out.
Bulkhead...' ~ Wall of a'foom. '

Bunk Bed (a bedAs also called a rack)..
Carry On : Continuewhat you weredoing.
Cattle Car , ' Acovered trailer truck used to carry troops,
Chit A written note (either evaluation or authorization).
Chow ,..., Food
Colors R(iising or.lowering of the national flag; the flag itself; or a Color

SergeC;lontin the Royal Marines.
Deck ;; ~ Platform,or floor. , . .',

Dipsy Dumpster Large metal con~iner located outdoors which is used for rubbish
disposa1. . "

DetaiL A speci(!ltaskorthe number of people Whoperfonn a special task.
FieldDay : Clean up of-an assigned area of the barracks or classroom.
Firs~C<,tll A .signal give~ five'minutes prior to reveille.
Gangway T6 give way of to step aside; also a passage, corridor, or

- " thoroughfare., . , ,-

G~ar.: """""" Equipment or belongings.
: . II .. : . ." .':

, Gearlocker , Storageroomforde11hingmaterials.
OI Can A large nietal rubbish can or a wastebasket.
Gouge Written SOP or instruction. '
Head. Bathroom.

I- I
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Petty Officer
2nd Class

Petty Officer
1,t Class
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CANDIDATE REGULATIONS

APPENDIX J - ENLISTED RANKS

MARINES
Private.. .

A
Private 1'I Class.
L!lnce Corporal.

Corporal

~.
Sergeant

~
Staff Sergeant

A
Afu\1f
Private.,

Private.!f\~.'\
..f',,". ... .,'. . -

'.. ,.

.'.. ';'.' ..

PAt.
'"T

Corporal Specialist

Sergeant

~
Staff Sergeant

J- 1

AIR FORCE. -

Basic Ail111i.m .

~
Airman

~
- AinnanFirst-9!ass

~
Senior Ainnan

~-
Staff Sergeant

"-.'

~.,

Technical Sergeant

-. -

E-I

E-2

E.3

E-4 I'

,-I ~-5



CANDIDATE REGULATIONS

APPENDIX K - WARRANT OFFICER RANKS

MA1UNES

=j~ G:::

~G::

I:s,:

~;. ~ Red
I-"'"
,.: -
1>,-. - Silver

m

'

l

-

! ,; Red

1

-

'

,

'

-

'

,

"
..

-

' Stripe

1- .
1"-.2 Sdver

Background

NAVY

No
WO-l

Yellow

.Ck~l
rOUJld

.". .'

.
Blue Squares

Silver

i~1
Blue Squares

Silver

;Ckg ,round

.."
Blue Squares

No
CWO-5

ARMY

:i!"'\t1r;.- Silveri

_

_

~
_'_--';;

_

-,'i\

-

i~' -

!. Black,
--,-

liJiI-'m+- Silver

~ BI"k

~';':' Black
.. Squares"r,.-
t. Silver

Background

-

I_

I BI"k,
.' Squares

-I Silver'
Background

~
:"" White

--- . SquaresI:J Silver
Background

..

K-I

--' , , ,---, ,

AIRFORCE

No
WarrantOfficer

Ranks

--

Warrant Officer I
(WO-l)

Chief Warrant
Officer 2

(CWO-2)

Chief Warrant
Officer 3

, (CWO-3)

Chief Warrant
Officer 4,",
(CWO-4)

Chief Warrant
Officer 5
(CWO-5)

'-
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CANDIDATE REGULATIONS

APPENDIX K - COMMISSIONED OFFICER RANKS

MARINES

Second
Lieutenant

NAVY

Ensign

First", " ,,' Lieutenant
Lieutenant:} ~ilJuniofGrade

,~" '~;~:k;C':.S
Captain' , ""i Lieul~t1ant

Major

Lieim~nan(~':'
CQH;mel

- Colonel

Brigadier
General

Lieuten;mt
General

General

RESERVED
FOR

WARTIME
ONLY

Lieutenant
Commander

,NAvYSHOULDER I ARMY I ~fRFORCE
'BOARD I SLEEVE

. I Second
I

Second I 0-1
, - Lieutenant Lieutenant. . First

I

First I 0-2- - Lieutenant Lieutenant. . I Cantain I' Captain I 0-3
~

ilia II I Major I Major I 0-4-- -- -
'III II ILieutenant Lieutenant I 0-5

Colonel' 'Colonel

-- - Coionel Colonel I 0-6--.. -
J .

I

Brigadier
I

Brigadier I 0-7- General General

~, !J M'jo< I Majo, I 0-8
General ,General

; .
I

Lieutenant
I

Lieutenant I 0-9
~ General General

J. . I General I General I 0-10-"'--
" ..".. I General

I

General Of' I 0-11

" - I Of The Air Force
TheAnny

Captain

Rear Admiral
Lower Half

'-Rear Aqfillral
')",tJpper Half

Vice Admiral

Admiral

Fleet Admiral

,, '--~-'" ',,-, --- --""~--'--"------
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CANDIDA TE REGULATIONS

APPENDIX L

SAMPLE LOG ENTRIES

15 MAR 2001

COMMANDING OFFICER
PUT CORRESPONDING STAFF BILLET HERE
DUTY OFFICER
DUTY INSTRUCTOR

MAJ A.B. SMITH
1ST SGT. C.E. SERGEANT
CAPT C.D. BROWN
GYSGT E.F. JONES

0605 Posted as CandidateCompanyIstSgtby Company IstSgt. r

0630 Company C subsisted in OCS dining facility. Food was plentiful, but pancakes were
cold.

0730 Company C present in CR-2 for instruction. t24 present, 4 absent and accounted for.
1130 Company C subsisted in OCS dining facility. Food was excellent.
1145 Duty Instructor Rotified this candidate that candidate D.L. Black was to report to

candidate administration ASAP.
1300 Company C present at athletic field for PT.
1530 Company C present in CR-2 for instruction. 127 present, 1 absent and accounted for.
1500 LATE ENTRY. Candidate D.L. Black returned ftom candidate administration.

Respectivelysubmitted,

D.A. GRAY
Candidate USMCR

Corrections will be made by drawing a single line through the word to be corrected. The
candidate will place their inititlls to certify the correction and then the correct entry will be
made.

Log in anything of significance and ask the corresponding staff member for any special
instructions on filling out each particular logbook.

L-I
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CANDIDA IE REGULA nONS

APPENDIX M

THE GENERAL ORDERS OF THE GUARD

I. To take charge of this post and all government property in view.

2. .To walk my post in a military manner, keeping always on the alert, observing everything that
takes place within sight or hearing.

3. To report all violations of orders I am instructed to enforce.

4. To repeat all calls from posts more distant from the guardhouse than my own.

5. To quit my post only when properly relieved.

6. To receive, obey, and pass on to the sentry who relieves me: all orders from the commanding
officer, officer of the day, and officers and non-commissioned officers of the guard only.

7. To talk to no Ol~eexcept in the line of duty.

8. To give the alarm in case of fire or disorder.

9. To call the corporal of the guard in any case not covered by instructions.

10. To salute ,all officers and all colors and standards not cased.

II. To be especially watchful at night, and during the time for challenging, to challenge all
persons on or near my post, and to anow po one to pass without proper authority.

M-I
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Request
Mast

Misc

Company
Guard
Orders

~------

CANDIDATE REGULAnONS

APPENDIX N

BULLETIN BOARD

Leave
and

Liberty

Chain
of

Command

Company
Guard

Assignments

+'

N-l

-----------

Religious
Services

Billet
Assignments

Platoon!

Company
Duty

Fire
r Bm

Training
Schedule

Areas of
Responsibility

- -- ----- - -- ------



",-

CANDIDATE REGULA nONS

APPENDIX 0

CODE OF CONDUCT

ARTICLE I
"I am an American,fightingin the armedforceswhichguardmycountryand our way of life. I

am preparedto give my life in their defense.

. ARTICLE II
"I will never surrender of my own free will. If in command, I will never surr~nder the members

of my command while they still have the means to resist.

ARTICLE III
"If I am captured, I will continue to resist by all means available. I will make every effort to

escape and aid others to escape. I will accept neither parole nor special favors from the enemy."
. .

ARTICLE IV
"IfI become a prisoner of war, I will keep faith with my fellow prisoners. I will give no

information or take'part in any action which might be harmful to my comrades. If I am senior, I
will take command. Ifnot, I will obey the lawful orders of those appointed over me and will

back them up in every way."

ARITCLE V '

"When questioned, should I b~come a prisoner of war, I am required to give name, rank, service
number, and date of birth. I will evade answering further questions to the utmost of my ability. I
will make no oral or written statements disloyal to my country and its allies, or hannful to their

cause. ..

ARTICLE VI
"I will never forget that I am an American, fighting for freedom, responsible for my actions, and

. dedicatedto the principleswhichmade my countryfree. I will trust in my God and in the United i

States of America:'

0-1
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CANDIDATE REGULATIONS

APPENDIX P

EXAMPLE DRILL CARDS

Card #1

1. FORM THE PLATOON AT NORMAL INTERVAL.
2. CLOSE AND EXTEND IN LINE.
3. FORM FOR INSPECTION AND REFORM.
4. BACKSTEP.'
5. ABOUT FACE X 2;
6. CODUl\1NRIGHT.
7. LEFT OBLIQUE, HALT IN PLACE.
8. HALF STEP:
9. MANUAL OF ARMS ON THE MARCH.
10. MAR<:::HT0 THE REAR X 2.
11. COLUMN HALF LEFT X 2.
12. DISMISSTREPLA TOON.

Card #2

1. FORM THEPLA TOONAT CLOSE INTERVAL.
2. EXTENDTHEINTERVAL.
3. SIDESTEP,
4. TAKE'INTERV ALTO THE LEFT AND REFORM.
5. ALIGN THE PLATOON TO THE RIGHT.
6. CLOSE AND EXTEND'IN COLUMN WHILE HALTED.
7. COLUMN LEFT., .
8. FLANKING MOVEMENTS.
9.' RIGHT OBLJQUEAND PLATOON HALT.
10. CHANGE STEP.

11. CLOSEAND EXTEND IN COLUMN WHILE MARCHING.
12. FALL OUT.

P-l
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Card #3

1. FORM THE PLATOON AT NORMAL INTERVAL.
2.' RESTS (4).
3. SIDE STEP.
4. .CLOSEANDEXTENDIN'LINE.
5. BACKSTEP. .

6. OPEN AND CLOSE RANKS.
'7. COLUMN:MOVEMENTS.
8. CHANGESTEP..'
9. MARKTIME IN RIGHT OBLIQUE.
10. MARCH TO THE REAR X 2.
11. MANUAL OF ARMS WHILE MARCHING.
12.DISMISSTHE PLATOON. :

'to

Card #4

t. FORM THE PLATO0N AT CLOSE INTERVAL.
2. EXTEND'.THEINTERV At.
3. SIDESTEP. . .

4. .ALIGN THE PLATOON TO THE RIGHT.
5. ABOUT FACE X 2.
6. PORM'THE!PLA TOONPOR INSPECTION.
7. PARADE 'REST,
8. COLUMN HALF RIGHT X 2.
9. CLOSE AND EXTEND WHILE MARCHING.
1O.MANUAL OP;ARMSWHILE MARCHING.
11: MARCH TO THE>REA~X 2:'
12. FALL OUT.'

P-2
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APPENDIX Q

MARKING OF GEAR

Candidates will mark their PT gear and 782 gear/weapons as follows:

1. Marking of 782 Gear/Rifles. Rifles and 782 gear will be marked using a permanent black
ink marker, one-half inch name stencil and white cloth adhesive tape. The tape will be cut to a
six-inch length and the-candidate's last name will be centered on the tape. The marked sections
of tape will be affixed as indicated below:

a. Rifle. Parallel and adjacent to the butt of the rifle on the ejection port side andr

readable when the weapon is butt down.

b. Cartridge Belt. Centered on the back of the belt and readable when worn.

"'- c. ALICE Pack. Centered on the bottom of the pack below the drain holes and readable
when the pack is lying on the frame. (One-inch stencil)

d. Helmet Cover. Centered on the back of the cover, one half inch above the rim of the
helmet and readable when the helmet is worn.

e. Canteen Covers. Centered on the cover one inch from the bottom and readable when
worn.

f. E-tool Case. Centered one inch from the top of the case and readable when worn.

g. Suspender Straps. Leftfront sideabove the d-ring(Whell wearing)abovethe d-ring
(company~ndplatoon#) ie: C-I

2. ~ wHite tape'and its residue will be removed from 782 gear and weapons prior to turn-in.

- 3. Marking of the Physical Training UnifQrms.
. ,

a. PT shirts and Green sweatshirts. The candidate's name will be stenciled two inches

below the neckband and centered on the back ()f the shirt with a one-inch stencil. The company
l~tter and platoon number will be centered on the back of the shirt. The company letter will be

Q-l
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CANDIDATE REGULATIONS

ten inches in height and the platoon number four inches. The candidate's platoon number will be
stencil~d on the l.eftfront ofthe:shirt,dm~e inches down from the top seam and one inch from the
sh~tld~r seatl1.Tl1lnumbcr will b~ three' ir~cheshigh by two inches wide.

b. PT Shorts. The name will be stenciled on 'the inside, immediately below the
waistband. .

c. sw~aipant~.S\Ve~tpantswillbe markedt>nthe frontright leg (as;~earing)2 inches
below the waistband.With the I inch stencil.

."

Q-2
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APPENDIX R

CORE VALVES

As in our past, we are dedicated to the Core Values of Honor, Courage and Commitment
to build the foundation of trust and leadership upon which our strength is based and victory is
achieved. These principles on which the U.S. Navy and the U.S. Marine Corps were founded
continue to guide us today. Every member of the Naval Service - active, reserve, and civilian,
must understand and live by our Core Values. For more than two hundred years, members of the
Naval Service have stood ready to protect our nation and our freedom. Weare ready today to

carry out any mission; deter conflict around the globe and, if called upon to fi¥ht, be victorious.
We will be faithful to our Core Values of Honor, Courage and Commitment as our abiding duty
and privilege.

"HONOR"
....-

INTEGRITY, RESPONSIBILITY, ACCOUNTABILITY

I am accountable for my professional and personal behavior. I will be mindful of the
- privilege I have to serve my fellow Americans.

"COURAGE"

DO THE RIGHT THING, IN THE RIGHT WA Y, FOR THE RIGHT REASONS

Courage is the value that gives me the moral and mental strength to do what is right, with
confidence and resolution, even in the face of temptation or adversity.

"COMMITMENT"

DEVOTION TO THE CORPS AND MY FELLOW MARINES

The d3y~to~day duty of every man and women in the Department of the Navy is to join
together as a team to improve the quality of our work, our people and ourselves.

R-l
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' .'" Here's health to you and to our Corps
, , '\, }, Whichweare proudto serve;
2 " ,"

,,

)'.". In many a strife we've fought for life
And never lost our nerve;

If the Army and the Navy.' ' '" Ever look on Heaven's scenes;
,.
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. They will find the streets are gUarded
,

by
"'. ',' , UNITED STATES MARINES.,.
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The Marines' Hymn

From the Halls of Montezuma,
To the shores of Tripoli;

We fight our country's battles
In the air, on land, and sea;

First to fight for right and freedom
And to keep our honor clean;

Weare proud to claim the title of
UNITED STATES MARINE.

Our flag's unfurled to every breeze
From dawn to setting sun;

We have fought in every clime and place
Where we could take a gun;

In the snow of far off northern lands
And in sunny tropic scenes;

You wiJI find us always on the job---
THE UNITED STATES MARINES. '
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